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December 1, 201 1 
 

 
Dear Governor Haley , Members of the South Carolina General Assembly, and 

Members of the State Board of Education:  
 
 On behalf of th e Education and Economic Development  Coordinating Council  

(EEDCC) , we are pleased to present to you t his Sixth  Annual Report  on the 
Implementation of the  Education and Economic Development Act of 2005 . This 

report reflects the t remendous ongoing efforts educators, business leaders, 
parents, and other stakeholders have made  since December 2010  to reform 
education in our state.  

 
During this sixth year of implementation, our stateôs public schools have 

continued to sust ain  key compo nents of the Act : curricula organized around career 
clusters, individual graduation plan conferences for all students in grades eight 

through twelve, evidence -based programs designed to meet the needs of students 
at risk of dropping out, and opportunities for students to participate in  experience -
based, career -oriented learning experiences .  

 
Furthermore, t he Commission on Higher Education  and  our state ôs colleges 

and universities have continued their efforts to improve studentsô transitions from 
secondary to postsecondary education.  Addit ionally, the 12 Regional Education 
Centers  established  in accordance with  the Act  have  continued encouraging the 

business community  to increase its involvement in education.  
 

Sin ce the passage  of the EEDA i n 2005, the  Coordinating Council ðcomprised 
of representatives from various state agencies, businesses, secondary and 
postsecondary institutions , and other entities ðhas worked tirelessly  in its role as 

advisor to the South Carolina Department of Education ( SCDE) . We believe the 
unprecedented collaboration among these  entities has been key to the succes sful 

implementation of the Act.  Therefore, as the Council prepares to  sunset on  June 30, 
2012, we have included in this report recommendations to the SCDE  that  we 
believe  are critical to the future sustainability of this all - important legislation.   

 
 We are grateful to you for your past supp ort of the EEDA and for affording us 

the opportunity to serve.  
 

Sincerely,  

 
 

 
Harry Stille  
Chairman, EEDCC  
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Executive Summary  

The South Carolina Education and Economic Development Act (EEDA) of 2005 ð

codified at Chapter 59 of Title 59 of the South Carolina Code  of Laws ðis 
comprehensive , reform - focused legislation that addresses workforce development 
through student -centered education reform. The Act is predicated upon the belief 

that if all public school districts implement the key components as legislated and i f 
all other stakeholders ðparents, business partners, and community members ð

become more active in assisting educators with the implementation of these 
components, more of our stateôs students will indeed complete high school better 
prepared to transition se amlessly into employment, further training, or 

postsecondary study.  
 

 
During this sixth  year of implementation, the Education and Economic Development 
Coordinating Council (EEDCC) continued to rely on four committees and an advisory 

panel to oversee the revision of guidelines  and practices that will ensure the 
longevity of the positive impac t the initiative has had on student success as well as 

workforce and economic development:  

¶ Articulation, Dual Enrollment, High School Graduation, and Postsecondary 
Education Alignment Committee  

¶ At -Risk Student Committee  

¶ Comprehensive Guidance and Counseli ng, Career Clusters, and Individual 
Graduation Plans Committee  

¶ Information Technology Committee  

¶ Regional Education Centers Advisory Panel  

 

In preparation for its  sunset in June 2012, the Council has compiled a list of actions 
that must be continued if the accomplishments attained thus far are to be 

sustained. Th e Councilôs Recommendations for Sustainability  are presented below, 
following these highlights of accomplishments made since December 1, 2010 :   

 
At - Risk Student Initiatives  

¶ In 2010 ï11, t he dropout rate for students who participated in at - risk student 

programs that were financially supported and/or endorsed by the SCDE and the 
EEDCCôs ARSC was 1.29  percent. The dropout rate for all students statewide 

was 2.9 percent.   

¶ In 2010 ï11, 98.7 perc ent of the over 34,000 students who were identified as at -
risk and participated in an at - risk program that was financially supported and/or 
endorsed by the EEDCCôs At-Risk Student Committee either graduated from high 

school in 2011 or were enrolled in scho ol during the 2011 ï12 academic year . 

¶ All South Carolina high schools have implemented an evidence -based program 

designed to ensure that students at risk of dropping out persist to graduation.  
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Individual Graduation Plan (IGP) Conferences  

¶ All middle and high schools held annual IGP conferences for students in grades 

eight through twelve .  

¶ Over 248,00 0 students in grades eight through twelve developed or revised 

their IGPs during 2010 ï11 :   

o 98.69  percent of eighth -grade students  

o 98.41 perce nt of ninth -grade students  

o 98.44  percent of tenth -grade students  

o 98.76 percent of eleventh -grade students  

o 98.61 percent of twelfth -grade student s 

¶ Parents or parental designees of all students in grades eight through twelve 
were invited to participate in the annual IGP conferences. Over 168 ,000  parents 

or parental designees (68  percent)  of students in grades eight through twelve 
attended  IGP conferen ces with their children.  

¶ According to surveys administered during April and May of 201 1, students and 
parents believe that IGP conferences are beneficial:  

o 81 percent of the over 7,800  student respondents indicated that the 
conference helped them to better understand the relationship between their 

career goals and their academic progress  

o 84 percent of the over 7,800 student respondents indicated that the 
conference was either very helpful or helpful for academic planning  

o 82 percent of the over 7,800 student respondents indicated that the 
conference was either very helpful or helpful for career planning  

o 93 percent of the over 1,5 00 parent respondents indicated that they believe 
the annual IGP conferences are beneficial to their children as they prepare to 
be p romoted to the next grade level  

o 95 percent of the over 1,5 00 parent respondents indicated they would 

recommend that other parents and guardians attend the IGP conferences 

with their children  

 

Integrated Academic and Career Development Activities  

¶ All the st ateôs public schools (elementary, middle, and high) have integrated the 

South Carolina Comprehensive Developmental Guidance and Counseling 
Program Model into their curricula.  

¶ 100  percent of  students in the stateôs elementary, middle, and high schools have 
access to career awareness, exploration, and/or preparation activities.  

¶ All middle school students receive at least one career interest inventory and 

assessment before they transition to high school (for example, the South 
Carolina Occupation Information System [SCOIS],  EXPLORE, Kuder).  

¶ 100 percent of high schools offer at least three of the sixteen career clusters:  
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o 74 of the stateôs 88 school districts offer at least ten of the sixteen career 
clusters  

o 14 of the stateôs 88 districts offer between three  and nine of the sixteen 
career clusters  

¶ Since 2006 ï07 , funds have been provided to districts to support the salaries and 
benefits of career specialists. As a result, a ll middle and high schools employ at 
least one career development facilitator to address t he career development 

needs of students:  

 A. In 2010 ï11, funds were provided to the 88 school districts to support the 
salaries and benefits of 547 career specialist FTEs.  

B.  In 2011 ï12, funds will be provided to the 88 school districts to support the 

salaries and benefits of 541 career specialist FTEs.  

Seamless Transition  

¶ According to data from the South Carolina Commission on Higher Education, 

9,944 high school students took college courses (unduplicated data) in 2010 ï11.  

¶ The nationally award -winning South Carolina Transfer and Articulation Center 
(SC TRAC)  system was enhanced in several ways  to better serve students .  As 

of October 2011, the system  was populated with approximately 551,000 course 
equivalencies and 770 transfer agreements between and am ong public 
institutions of higher education in the  state.  

¶ Approximately 80 secondary and postsecondary faculty from across the state 

participated in t he South Carolina Course Alignment Project .  

¶ Regional Education Center  coordinators arranged for approxima tely 570 
speakers to discuss college access and awareness for over 29,600 students and 

parents.  

Workforce Development  

¶ Over 120,000 students participated in extended/work -based learning 
opportunities in 2010 ï11.  

¶ Since January 2011, thousands of students have viewed at least one of the over 

180  virtual job shadowing experiences provided by Microburst Learning and / or 
VirtualJobShadow.com.  

¶ All of the virtual job shadowing experiences developed by VirtualJobShadow.com 

are  closed captioned for the hearing impaired.   

¶ Over 22,000  adults are currently registered in Kuder Journey, with an average  
of 244 new users registering each week. Using the Kuder Journey online career 

resource, college students and other adults can complet e career assessments, 
explore career outlook information, and conduct job searches.  

¶ The SCOIS Career Information Syste m (CIS) for Adults, which offers career -
related assessments and information about available jobs, is used by more than 

45,000 individuals annually in local workforce centers, vocational rehabilitation 
centers, public libraries, and other community -based centers. Through SCOIS  
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CIS for Adults, workers with disabilities can find suitable careers that match 
their abilities.  

 

The remainder of thi s report details the progress toward EEDA implementation that 
was made from December 2010  through November 201 1, a period that i ncludes 

portions of both the 2010 ï11  and the 201 1ï12 academic years. For each section of 
the EEDA legislation, the following inf ormation is provided: current implementation 

status, completed  or continuing ; 2010 ï11  and 2011 ï12 Budget Allocation s, 2012 ï
13 Budget Request s; and key achievements during 2010 ï11 .  
 

The SCDE and other state agencies that contributed information to this report will 
provide supporting documents upon request. The crucial factor that continues to 
underlie the EEDCCôs success is the collaboration among the SCDE, business 

leaders, and key a gencies: the South Carolina Chamber of Commerce, the South 
Carolina Commission on Higher Education, the South Carolina Department of 

Commerce, the South Carolina Department of Employment and Workforce, and the 
South Carolina Technical College System .  
 

The entire EEDCC membership remains committed to preparing all of South 
Carolinaôs students to meet the requirements of a globally competitive marketplace.  
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Education and Economic Development Coordinating Council  
Sustainability Recommendations  

November 201 1  
 

In preparation for its sunset on June 30, 2012, the Education and Economic 
Development Coordinating Council (EEDCC) respectfully submits the following 
recommendations to the South Carolina Department of Education as critical to the 

future sustainability  of the Education and Economic Development Act (EEDA).  The 
recommendations are organized according to the sections of the legislation.  

 
Cluster s of Study: 59 ï59 - 20, 59 - 59 - 220  

1.  Provide support to ensure equity, provide choice, and offer diversity in 

majors  offered among districts throughout the state (e.g., virtual courses, 

extended/work -based learning experiences, including virtual job shadowing 

experiences).  

2.  Provide districts electronic access to career cluster guides to assist in the 

planning and creatio n of clusters and secondary majors.  

 

Guidance and Counseling: 59 - 59 - 40, 59 - 59 - 60, 59 - 59 - 105, 59 - 59 - 120  
1.  Sustain the use of the SC Comprehensive Guidance Model, which includes 

roles, responsibilities, and credentialing and certification requirements for 

scho ol counselors and global career development facilitators (GCDFs).  

2.  Maintain state funding for EXPLORE, the career and academic assessment 

developed by ACT (American College Testing).  

3.  Provide access to other career exploration and assessment systems.  

 

Supp orts for At - Risk Students: 59 - 59 - 55, 59 - 59 - 150  
1.  Vet innovative at - risk models with the National Dropout Prevention Center 

(NDPC) in accordance with SCDE guidelines.  

2.  Sustain state funding for the Innovative and Supplemental At -Risk grants.  

3.  Provide districts  information about best practices and effective innovative 

programs .  

4.  Provide support for the Student Potential Performance Snapshot (SPPS) 

System as part of the SC Longitudinal Information Center for Education.  

 
Professional Development : 59 - 59 - 70, 59 - 59 - 100, 59 - 59 - 105, 59 - 59 - 180  

1.  Provide diverse delivery options for professional development related to each 
appropriate component of the EEDA.  

 
Individual Graduation Plans (IGP) and Conferences: 59 - 59 - 90, 59 - 59 - 100,  
59 - 59 - 140, 59 - 59 - 160  

1.  Provide state funding for the maintenance and enhancement of an electronic 

individual graduation plan (eIGP) and a college and career planning system.  

2.  Review and revise IGP conference guidelines, including guidelines related to 

parental involvement.  



 6 

3.  Maintain state funding to su pport the student - to -guidance personnel 300:1 

ratio.  

4.  Ensure districts facilitate local and regional partnerships to enhance and align 

clusters, secondary majors, and extended/work -based learning experiences.  

 

High School Reform: 59 - 59 - 130  
1.  Continue state funding for High Schools That Work . 

 
Regional Education Center (REC) Committee:  59 - 59 - 180  

1.  Sustain state funding for REC coordinatorsô salaries/benefits and operating 

expenses which will allow coordinators to share information and coordinate  

partnerships among and between representatives of education, economic 

development, and workforce development.  

2.  Provide REC coordinators access to reports and other information related to 

the following  areas:  

o IGP and curriculum development  

o At -Risk initiati ves  

o Articulation agreements  

o Information technology systems  

o Marketing initiatives  

3.  Maintain the formation of the Regional Education Centers Advisory Panel 

(RECAP), as approved in 2009 by the EEDCC, to  

o promote collaboration and alignment of the RECs  

o review and approve strategic plans and budgets  

o monitor compliance with EEDA of RECAB (Board) appointments and 

board functioning  

o track and report individual REC performance  

o coordinate statewide communication among and between the RECs and 

the stakeholders they ser ve  

o provide oversight for the Alliance of REC Coordinators  

4.  Maintain the formation of the Alliance of REC Coordinators to ensure 

statewide alignment of REC goals and objectives.  The Alliance will  

o operate with four committees:  Executive, Communications and 

Awareness, Grants, and Partnerships  

o coordinate and/or assist with  statewide initiatives [e.g., the College 

Access Grant, virtual job shadowing experiences (VJS), Dream It Do It 

activities, Choice Bus  tours, industry clusters]  

o manage the REC websites and the REC Network News  

o coordinate statewide business and education partnerships  

 
Career Information and Employment: 59 - 59 - 190  

1.  Continue collaboration with the Department of Employment and Workforce to  
o identify potential employers to participate in career -oriented learning 

programs  
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o serve as a contact point for employees seeking career information to 

include access to VJSs  

o collaborate with local agencies to stimulate funds  

o create education programs  

o link employers with youth who are seeking employment  

 
Accountability and Reporting: 59 - 59 - 200, 59 - 59 - 250  

1.  Ensure state funding for valid programmatic research related to the impact of 

the implementation of the EEDA on student achievement, career 

development, economic development, and/or wor kforce development.  

2.  Store and make available for analysis and use in decision ïmaking 

longitudinal e - IGP data.  

3.  Submit a report that highlights EEDA accomplishments to the Governor 

annually.  

4.  Prepare the At -Risk End-of - the -Year Program Report .  

5.  Update and m ake available the At -Risk Student Programs Implementation 

Guide  

6.  Continue the collection of Career Specialist Employment Verification 

documents.  

7.  Continue the collection of the Career Specialist Accountability Report.  

8.  Sustain IT personnel at the state lev el for continued support and 

enhancement of EEDA systems, including the Personal Pathways to Success 

portal.  Give consideration to the following  portal improvements:  

o a content management system  

o interactive content  

o an updated look and feel  

o additional partner links  

 
Articulation Agreements Between School Districts and Institutions of 

Higher Education (IHE), and Dual Enrollment Opportunities: 59 - 59 - 210   
1.  Sustain state funding for the South Carolina Transfer and Articulation Center 

(SC T RAC)  system beyond the current contract period, to include ongoing 

yearly software licensing fees for all public institutions and a level of funding 

sufficient to support ongoing needs for maintenance and customizations . 

2.  Sustain state funding for current South  Carolina Course Alignment Project 

(SC CAP) activities . 

3.  Provide state funding for full statewide expansion of the SC CAP . 

4.  Provide state funding and support to ensure the provision of a regional focus 

and regional activities for SC CAP ( e.g., faculty partic ipants, local 

administrators ) . 

5.  Follow through with implementation of changes and/or modifications to 

academic policies and curricula based upon information gleaned from the SC 

CAP (e.g., Math Tech 4 curriculum modification and realignment).  
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In closing, th e EEDCC has served as the coordinat ing body  for the State of South 
Carolina in its implementation of the Education and Economic Development Act 

since its passage in 2005.   As the Councilôs work comes to a close under the sunset 
provision of the Act, Counci l members wish to express their gratitude for the 

opportunity to serve the State of South Carolina in achieving its education, 
economic development , and workforce development goals.   In the course of its 
work, the EEDCC became aware that approximately fort y states have developed a 

Pï16 or P ï20 Council to coordinate activities to achieve educational and economic 
goals.   South Carolina is one of ten states that does not currently have such a 

structure.   Consideration of the establishment of such a Council may  be warranted 
as a tool to achieving the educational and economic development goals of South 
Carolina.  
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EEDA Implementation Activities  

 

Progress during the period from  

December 2010 through November 2011  
 
 

Section 59 - 59 - 20  

Curriculum Standards Organized around Career Clusters  

(A)  The Department of Education shall develop a curriculum, aligned with state 

content standards, organized around a career cluster system that must provide 
students with both strong academics and real -world problem solving skills. Students 
must be provided individualized educational, academic, and career -oriented choices 

and greater exposure to career information and opportunities. This system must 
promote the involvement and cooperative effort  of parents, teachers, and school 

counselors in assisting students in making these choices, in setting career goals, 
and in developing individual graduation plans to achieve these goals.  

(B)  School districts must lay the foundation for the clusters of stud y system in 
elementary school by providing career awareness activities. In the middle grades 

programs must allow students to identify career interests and abilities and align 
them with clusters of study for the development of individual graduation plans. 

Finally, high school students must be provided guidance and curricula that will 
enable them to complete successfully their individual graduation plans, preparing 
them for a seamless transition to relevant employment, further training, or 

postsecondary study . 
 

Current  
Status  

Current 
Progress  

 

2010 ï11  
Budget  

Allocation  

2011 ï12  

Budget  
Allocation  

2012 ï13 

Budget 
Request  

a continuing  
 

$0  $0  $0  

 

¶ Guidelines for conducting conferences to develop IGPs were revised to include 
considerations necessary for working with twelfth -grade students. The revised 
guidelines have been made available to school counselors statewide.  

¶ Reports generated by the eIGP s ystem provide the following data:   

A.  Ove r 248,000 students, or 98.9  percent , in grades eight through twelve  
developed or revised an IGP during the 20 10ï11 academic year:  

o 98.69  percent of eighth -grade students  

o 98.41  percent of ninth -grade students  

o 98.44  percent of tenth -grade students  

o 98.76  percent of eleventh -grade students  

o 98.61 percent of twelfth -grade students  
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B.  Over 148 ,000  parents or parental designees, or 67  percent, participated in 
IGP conferences with their children:  

o 85  percent of eighth -grade students were accompanied by a parent or 
parental designee  

o 68 percent of ninth -grade students were accompanied by a parent or 

parental designee  

o 68  percent of tenth -grade students were accompanied by a parent or 
parental designee  

o 68  percent of eleventh -grade students were accompanied by a parent or 

parental designee  

o 64 percent of twelfth -grade students were accompanied by a parent or 
parental designee  

¶ The Career Specialists/Guidance Personnel Accountability Report provides the 

follow ing information:  

A.  Nearly 29,000 career development activities were conducted b y career 
specialists during 2010 ï11 , as c ompared to over 27,200 in 2009 ï10; 24,000 
in 2008 ï09;  and 12,000 in 2007 ï08.   

B.  Approximately 17,0 00 career development activities were cond ucted or 

coordinated by educators other than the career specialists during 20 10ï11. 

C. Nearly 100 percent of the stateôs students in grades six through eleven 

completed at least one career assessment and/or participated in at least one 
career exploration acti vity during  2010 ï11 , with the greatest percentage of 

students being assessed in tenth and eleventh grades .  

D.  Nearly 3,10 0 workshops pertaining to the PPTS initiative, with  over 6 7,500  

participants, were conducted by career specialists statewide for teachers, 
counselors, and work -based learning constituents. This is an increase of 

nearly 4000 teachers, counselors and constituents compared to 2009 ï10 but 
a decrease of about 350 workshops . 

E. Over 39,450 educators received information from career specialists about the 

career majors that are available to high school students in their districts.  
 

F. Career specialists have collaborated with over 8,000 new businesses as a 
result of the PPTS initiat ive . 

        

¶ Over 890 public elementary, middle, and high schools use SCOIS free of charge. 
Since the passage of the EEDA, the number of schools electing to use SCOIS has 
increased from 477 in 2006 ï07 to 874 in 2009 ï10  to 891 in 2010 ï11.   

¶ All public elementary, middle, and high schools have free access to the South 

Carolina College and Career Planning System. This planning system gives 
students access to the research -based Kuder assessments as well as to 

comprehensive college and career exp loration and comparison tools.  
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Section 59 - 59 - 30  

Full Implementation of EEDA Requirements by 2011  

This chapter must be implemented fully by July 1, 2011, at which time the council 
created pursuant to Section 59 -59 -170 shall cease to exist. The Department of 

Education shall provide administrative support and staffing to the council to carry 
out its responsibilities under this chapter.  

Current  
Status  

Current 
Progress  

 

20 10 ï1 1  
Budget  

Allocation  

2011 ï12  

Budget  
Allocation  

2012 ï13 

Budget 
Request  

a continuing  
 

$60,000*  $25,000 *  $25,000 *  

* The SCDEôs EEDA staff salaries are accounted for in the agencyôs personnel budget. 

¶ SCDE staff continued to assist the EEDCC, its four committees, and the advisory 

panel ðthe Articulation, Dual Enrollment, High School Graduation, and 
Postsecondary Education Alignment Committee; the At -Risk Student Committee; 

the Curriculum Frameworks and Individual Graduation Plan Committee; the 
Information Technology Committee; and the Regiona l Education Centers 
Advisory Panel (RECAP).  

¶ On June 14, 2011, Governor Nikki Haley signed into law H.3748, R92, a law that 

extends the life of the EEDCC and the implementation date of the EEDA for one 
year.   As a result, all c ommittees are on schedule to  complete thei r assigned 
tasks by July 1, 2012 .  

¶ Because of their nature, some of the specific activities associated with certain 

tasks and information technology s ystems will continue beyond 2012  and will, 
therefore, require ongoing financial and human re sources.  

Section 59 - 59 - 40  

Comprehensive Guidance and  
Counseling Programs in Every School  District  

 

During the 2005 ï06 school year , the Department of Educationôs guidance and 

counseling model must provide standards and strategies for school districts to use 
and follow in developing and implementing a comprehensive guidance and 
counseling program in their districts. This model must as sist school districts and 

communities with the planning, development, implementation, and assessment of a 
school guidance and counseling program to support the personal, social, 

educational, and career development of pre -kindergarten through twelfth grade 
students.  
 

Current  
Status  

Current 
Progress  

 

2010 ï11  

Budget  
Allocation  

2011 ï12 
Budget  

Allocation  

2012 ï13 
Budget 

Request  

a completed in 

2005 ï06  
$0  $0  $0  
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Section 59 - 59 - 50  

Curriculum Framework Based on  
the Sixteen National Career Clusters  

 

(A) Before July 1, 2006, the Department of Education shall develop state models 
and prototypes for individual graduation plans and the curriculum framework for 

career clusters of study. These clusters of study may be based upon the national 
career clusters and  may include, but are not limited to:  

(1)  agriculture, food, and natural resources;  
(2)  architecture and construction;  
(3)  arts, audio -video technology, and communications;  

(4)  business, management, and administration;  
(5)  education and training;  

(6)  finan ce;  
(7)  health science;  
(8)  hospitality and tourism;  

(9)  human services;  
(10)  information technology;  

(11)  law, public safety, and security;  
(12)  manufacturing;  
(13)  government and public administration;  

(14)  marketing, sales, and service;  
(15)  science, te chnology, engineering, and mathematics; and  

(16)  transportation, distribution, and logistics.  

(B) The Department of Education is to include in the state models and prototypes 

for individual graduation plans and curriculum framework the flexibility for a 
student to develop an individualized plan for graduation utilizing courses offered 

within the clusters at the school of attendance. Any plan of this type is to be 
approved by the student, parent or guardian, and the school guidance staff.  
 

Current  
Status  

Current 
Progress  

 

2010 ï11  

Budget  
Allocation  

2011 ï12 

Budget  
Allocation  

2012 ï13 

Budget 
Request  

a completed  $0  $0  $0  

 
Section 59 - 59 - 55  

State Model for Addressing At - Risk Students  

The State Board of Education shall develop a state model for addressing at - risk 
students. This model shall include various programs and curriculum proven to be 

effective for at - risk students.  
 

Current  
Status  

Current 
Progress  

 

2010 ï11  

Budget  
Allocation  

2011 ï12 
Budget  

Allocation  

2012 ï13 
Budget 

Request  

a completed  $0  $0  $0  
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Section 59 - 59 - 60  

Curricula Organized around a Minimum of Three Career Clusters  

Before July 1, 2007, school districts shall:  

(1) organize  high school curricula around a minimum of three clusters of study and 
cluster majors. The curricula must be designed to provide a well - rounded education 

for students by fostering artistic creativity, critical thinking, and self -discipline 
through the teac hing of academic content, knowledge, and skills that students will 
use in the workplace, further education, and life. . . .  
 

Current  
Status  

Current 
Progress  

 

2010 ï11  

Budget  
Allocation  

2011 ï12 
Budget  

Allocation  

2012 ï13 
Budget 

Request  

a completed  $0 $0 $0  

¶ Reports generated by the eIGP system provide the following information:   

A.  Seventy - four of the 88 districts offer at least ten of the sixteen career 
clusters. The remaining 14 districts offer between four and nine career 

clusters.  

B.  The three clusters chosen most frequently by all students ðregardless of the 
studentsô grade level or ethnicity ðare Health Science; Arts, Audio -Video 

Technology, and Communications; and Science, Technolog y, Engineering, 
and Mathematics, have remained the same since 2007 ï08.  

¶ Curricul um managers from each school district ðincluding the South Carolina 
Department of Juvenile Justice, the South Carolina Palmetto Unified District, and 

the South Carolina Public Charter School District ðwere provided online 
curriculum management training relat ed to the eIGP system and the new 

PowerSchool student information system.  

Access to the South Carolina Occupational Information System 
(SCOIS) or an Equivalent System  

(2) promote increased awareness and career counseling by providing access to the 
South Ca rolina Occupational Information System for all schools. However, if a 

school chooses another occupational information system, that system must be 
approved by the State Department of Education.  
 

Current  
Status  

Current 
Progress  

 

2010 ï11  
Budget  

Allocation  

2011 ï12 

Budget  
Allocation  

2012 ï13 

Budget 
Request  

a completed  $215,113  $0*  $0*  

* SCOIS no longer receives funds through a separate EEDA line item in the stateôs budget. However, SCOIS 
continues to be funded by a special appropriation earmarked for the South Carolina Occupational 
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Information Coordinating Committee, which is currently housed at the SC DEW (formerly the Employment 
Security Commission).  
 

¶ Over 890 public elementary, middle, and high schools use SCOIS free of charge. 

Since the passage of the EEDA, the number of schools electing to use SCOIS has 
increased from 477 in 2006 ï07  to 810 in 2008 ï09 to 874 in 2009 ï10 and 891 in 
2010 ï11.  

¶ Each year since 2006 ï07, over 100,000 students  have completed SCOIS 

assessments.  

¶ Additional services provided by SCOIS include the following:  

(a)  the SCOIS Career Information System, which  allows couns elors, career 

specialists, and business partners to maintain in electronic form selected 
data relating to job shadowing, mentoring, co -ops , and other 

extended/work -based learning experiences.  
(b)  educator  training in the use of SCOISôs STEM Career Inventories for 

educators.  

 
¶ In addition to SCOIS, schools are utilizing one or more of the other approved 

career information systems:  

A. EXPLORE  

Á Over 35,000  eighth -grade  students in 83  districts took the EXPLORE 
assessment (the ACT's College Readiness Test for eighth and ninth 

graders) during 2010 ï11 .  

B. Kuder  

 

Section 59 - 59 - 70  

Implementing Career Development Plans for Guidance Professionals  

During the 2006 ï07 school year, the departmen t shall begin implementing a career 

development plan for educational professionals in career guidance that provides 
awareness, training, release time, and preparatory instruction. The plan must 
include strategies for certified school counselors effectively  to involve parents, 

guardians, or individuals appointed by the parent or guardian to serve as their 
designee in the career guidance process and in the development of the individual 

graduation plans. The plan also must include innovative approaches to recr uit, 
train, and certify professionals needed to carry out the career development plan.  
 

Current  

Status  

Current 

Progress  

 

2010 ï11  
Budget  

Allocation  

2011 ï12 
Budget  

Allocation  

2012 ï13 
Budget 

Request  

a continuing  $0  $0  $0  
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¶ Guidance professionals, who include  certified school counselors and career 
specialists, were provided training and technical assistance in the following 

venues:  

Á 2011  Education and Business Summit  

Á Nine regional PPTS w orkshops for career specialists  

Á Listserv lists for school counselors  

Á career  specialist e -newsletters  

Á various local and statewide conferences for school counselors and career 
specialists  

Á School Counseling Updates and Strategies, Carolina Careers on ITV . Topics 

include d 

o ñModeling Career Guidance ò 

o ñCreating a Career with the Arts in  Mindò 

o ñNon-Traditional Careersò 

o ñMilitary Career Pathways for Todayôs Soldiersò 

Á local professional development workshops conducted by SCDE personnel  

Á ETV statewide presentations  

Á Career Aisle digital video library  

¶ Since the passage of the EEDA, SCOIS staff  members have conducted 526  

training sessions that were attended by approximat ely 6,000  counselors, 
teachers, media specialists, career specialists, and administrators.  

¶ Representatives from Kuder, Inc., the developers of both the eIGP system and 

the South Carolina  College and Career Planning System,  facilitated training 
sessions for approximately 1,20 0 counselors  and other educators. Training 
topics included the eIGP, the College and Career Planning System, the PPTS 

portal, and Kuder Galaxy.  

Section 59 - 59 - 80  

Career Awareness Integrated into Curricula  
for Grades One through Five  

During the 2006 ï07  school year, the departmentôs school guidance and counseling 

program model along with career awareness and exploration activities must be 
integrated into the  curricula for students in the first through fifth grades.  
 

Current  
Status  

Current 
Progress  

 

2010 ï11  

Budget  
Allocation  

2011 ï12 

Budget  
Allocation  

2012 ï13 

Budget 
Request  

a continuing  $0  $0  $0  
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Section 59 - 59 - 90  

Career Awareness Programs and IGPs for Middle  School Students  
 

Beginning with the 2006 ï07 school year, counseling and career awareness 
programs on clusters of study must be provided to students in the sixth, seventh, 

and eighth grades, and they must receive career interest inventories and 
information  to assist them in the career decision -making process. Before the end of 
the second semester of the eighth grade, eighth grade students in consultation with 

their parents, guardians, or individuals appointed by the parents or guardians to 
serve as their de signee shall select a preferred cluster of study and develop an 

individual graduation plan, as provided for in Section 59 -59 -140.  
 

Current  
Status  

Current 
Progress  

 

2010 ï11  

Budget  
Allocation  

2011 ï12 
Budget  

Allocation  

2012 ï13 
Budget 

Request  

a continuing  $1,129,680  $1, 043,000  $1, 043,000  

 
¶ The 2010 ï11  Career Specialist/Guidance Personnel Accountability Report 

provides the following information:  
 

Á Nearly 29,000 career events, classes , or activities were conducted by career 
specialists during the 2010 ï11 school year and another 17,000 career 
activities were conducted by school personnel other than career specialist s,  

indicating that career development has been embraced by teachers and 
district personnel.  

Á Approximately 17,000  career - related events were h eld, during which 
inf ormation on an average of five occupations  within the sixteen career 
clusters was presented to the stateôs middle and high school students. 

Á Over 257,000 of the stateôs middle and high  school students participated in 
at least one career  awareness inventory.   

Á Approximately  182,000  parents/guardians of the stateôs middle and high 
school students participated in activities that highlighted the career majors 
offered at the high schools.         

¶ Reports generated by the eIGP system provide the following data:   

o 98.69  percent  of the stateôs eighth-grade students completed an IGP on 
which they identified a preferred cluster of study (the top three clusters 

selected by eighth -grade students are Health Science; Arts, Audio -Video 
Technology, and C ommunications; and Science, Technology, Engineering, 

and Mathematics)  

o 85  percent  of the stateôs eighth-grade students who completed an IGP were 
accompanied by a parent or parental designee during the IGP planning 
conference  

 



 17  

¶ According to data  were compile d on the basis of reports from the stateôs 
secondary  educators,  120 ,000 students participated in extended/work -based 

learning o pportunities throughout the 2010 ï11  academic year  

¶ All middle and high school students have free access to the  career resources and 
college information in the South Carolina College and Career Planning System.  

¶ All guidance personnel and students have free access to over 1 80  virtual job ï
shadowing experiences via the PPTS portal.  

 

Section 59 - 59 - 100  

Career Specialis ts and Student - to - Guidance - Personnel Ratio  

(A) By the 2006 ï07 school year, middle schools and by 2007 ï08 high schools shall 
provide students with the services of a career specialist who has obtained a 

bachelor's degree and who has successfully completed th e national Career 
Development Facilitator (CDF) certification training or certified guidance counselor 

having completed the Career Development Facilitator certification training. This 
career specialist shall work under the supervision of a certified guidan ce counselor. 
By the 2007 ï08 school year, each middle and high school shall have a student - to -

guidance personnel ratio of three hundred to one. Guidance personnel include 
certified school guidance counselors and career specialists.  

Current  
Status  

Current 
Progress  

 

2010 ï11  

Budget  
Allocation  

2011 ï12 
Budget  

Allocation  

2012 ï13 
Budget 

Request  

a continuing  $21,362,113*  $21,362,113 **  $21,362,113  

* In 2010 ï11, over $926,900 was moved to the EEDA Career Specialist funding line item from the EEDA 
General Operations funding line item to ensure that adequate funds were available to support the number of 
career specialist FTEs required. As a result, $22 ,289,013.78 was expended in 2010 ï11.  
** In 2011 ï12, over $ 967,000  was moved to the EEDA Career Specialist funding line item from the EEDA 
General Operations funding line item to ensure that adequate funds were available to support the number of 
career specialist FTEs required. As a result , $22,044,668  will be expended i n 2011 ï12.  

¶ For 2010 ï11 , funding was allocated for 54 7 career specialists in middle and high 

schools to assist schools in meeting the student - to -guidance -personnel ratio of 
300:1. [See appendix C.]  

¶ For 2011 ï12, funding has been allocated for 541 career spec ialists in middle and 
high schools to assist schools in meeting the student - to -guidance -personnel 

ratio of 300:1.  

¶ According to the Professional Certified Staff Report (provided by the SCDEôs 
Office of Finance) and the 45 -day membership reports (provided by  the SCDEôs 
Office of Data Management and Analysis) for 20 10ï11, approximately 8 7 

percent of middle and high schools (3 51  out of 4 14)  that have at least one 
school counselor or career specialist  have a student - to -guidance -personnel ratio 

of 350:1 or less. (Note: Under Joint Resolution H.4299 and Provisos 1.43, 1.50, 




