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D]JJ’s PbS Successes continued

—_ T
2010 I
Distance Learning Call: “Confinement Events”
Distance Learning Call: “Injury Events”

2006
DJ]J Participates in its’ first PbS Data Collection

2005

Distance Learning Conference:
“Promoting PbS — Input from the field”

Barbara Allen Hagen Award

2012 Upstate Evaluation Center was a B
finalist for the Barbara Allen-Hagen Award

2010 Coastal Evaluation Center wins the
Barbara Allen Hagen Award

2008 Midlands Evaluation Center wins
the Barbara Allen Hagen Award
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Benefits of PbS

PbS works!
It works because...

» Makes conditions/services better

» Makes YOUR job easier

REMEMBER

* PbSis the process of CONTINUOUS
Improvement (every person, every day)

* The importance of STAFF SURVEYS!

* Each Facility has a Site Coordinator to
coordinate improvement efforts.

PbS and SCDJJ
Making Improvements Together!
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Questions...

Comments...

Thoughts...

Velvet McGowan
State PbS Coordinator

(803) 896-9303
VEMCGO@'scdjj.net
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