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Visual Summary Figure 1.  {ƴŀǇǎƘƻǘ ƻŦ ǘƘŜ ŀƎŜƴŎȅΩǎ ƘƛǎǘƻǊȅΣ ǎŜǊǾƛŎŜǎΣ ƘƛƎƘƭƛƎƘǘǎΣ ŀƴŘ ƛǎǎǳŜǎΦ1  This information is provided by the agency.  
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Visual Summary Table 1. {ǳƳƳŀǊȅ ƻŦ ǘƘŜ ŀƎŜƴŎȅΩǎ ƳƛǎǎƛƻƴΣ ǾƛǎƛƻƴΣ ƎƻŀƭǎΣ ŀƴŘ ǎǇŜƴŘƛƴƎΦ2 

 

 

How Agency Uses Taxpayer Money 
 

¢ƘŜ ŀƎŜƴŎȅΩǎ ƎƻŀƭǎΣ ǿƘƛŎƘ ǎƘƻǳƭŘ ōŜ ƛƴ ƭƛƴŜ ǿƛǘƘ ǘƘŜ ŀƎŜƴŎȅΩǎ Ƴƛǎǎƛƻƴ ŀƴŘ ŀǎǎƛǎǘ ƛǘ ƛƴ ŀŎŎƻƳǇƭƛǎƘƛƴƎ ƛǘǎ Ǿƛǎƛƻƴ, are presented below.  The goals are in order from 
largest to smallest, based on the percentage of total money the agency spent and budgeted toward accomplishment of each.  The data in this table highlight how 
the agency is investing the money it receives from the people of the state and nation.  Further details about the amounts spent on the individual objectives within 
each goal as well as the performance measures, which should show the return the state is receiving on its investment, are provided on later pages. 

 

Mission:  The mission of the South Carolina School for the Deaf and the Blind is άto ensure the individuals we serve realize maximum success 
through high quality educational programs, outreach services, and partnerships.έ3 
 

Vision:  The vision of the South Carolina School for the Deaf and the Blind is άto be the statewide leader in education and accessibility for 
individuals who are deaf, blind, or sensory multi-disabled.έ4 
 
 

Goal Description 2015-16 

% of total  Amount Budgeted 

Goal 1 
SCSDB will implement the Profile of the S.C. Graduate for students with 
sensory impairments by 2022. 

43.03% $15,536,917 

Goal 2 
SCSDB will ensure students are served in a safe environment on campus in 
order to realize their maximum success by 2020 through a business continuity 
plan. 

40.27% $14,538,201 

Goal 3 

By 2021, SCSDB Division of Outreach Services will be the statewide leader for 
individuals who are deaf, blind, or sensory multi-disabled through expanded 
outreach services to meet the needs of all sensory impaired children across 
South Carolina.   

16.70% $6,029,897 

TOTAL  $36,105,015  
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Visual Summary Table 2.  Summary of recommendations.  

 
 
 
 
 
 

 

 

 

 

 

 

 

Major Internal Changes5 

­ SCSDB is currently holding two director level positions (Director of Curriculum and Instruction and Director of Related Services) in an effort to 
consolidate programs/services.  The role and responsibilities of Curriculum and Instruction are being absorbed within Educational Services with support 
from the agency head.  The role and responsibilities of Related Services are being absorbed within Student Services/Special Education.  SCSDB 
anticipates that staff positions at different levels may be required; however, the agency head will continue to monitor to ensure the most effective and 
efficient delivery model of programs and services for students. 

­  

Legislative Changes to improve efficiency and outcomes6 

­ None 

Legislative Changes to remove archaic language and/or ensure language matches with agency practices 

­ None 

Summary of Recommendations: Opportunities to Continuously Improve 

!ƎŜƴŎȅΩǎ wŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ǘƻ ǘƘŜ /ƻƳƳƛǘǘŜŜ 
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LEGISLATIVE OVERSIGHT - OVERVIEW  
Legislative Oversight - Overview 

Foundation  
 
The South Carolina State Constitution requires the General Assembly to provide for appropriate agencies 
in the areas of health, welfare, and safety and to determine their activities, powers, and duties.7  Stated 
public policy provides that this άcontinuing and ongoing obligation of the General Assembly that is best 
addressed by periodic review of the programs of the agencies and their responsiveness to the needs of 
the state's citizens. Φ Φ Φέ8  The periodic reviews are accomplished through the legislative oversight 
process.9  Specific statutes relating to legislative oversight are included in South Carolina Code of Laws 
Section 2-2-5 et seq. 
 

Purpose and Schedule  
 
The stated purpose of legislative oversight is to determine if agency laws and programs are being 
implemented and carried out in accordance with the intent of the South Carolina General Assembly and 
whether or not they should be continued, curtailed, or even eliminated.10  The South Carolina House of 
wŜǇǊŜǎŜƴǘŀǘƛǾŜǎΩ Legislative Oversight Committee (άHouse Oversight Committee,έ ά/ƻƳƳƛǘǘŜŜ,έ or 
ά[h/έ) recognizes that a legislative oversight study informs the public about an agency.11   To accomplish 
legislative oversight, the specific task of the Committee is to conduct a study on each agency at least once 
every seven years.12  To guide the work of the Committee in completing its task, a seven-year study 
schedule is published in the House Journal the first day of each legislative session.13 

 

Information Considered  
 
Oversight studies must consider: (1) the application, administration, execution, and effectiveness of laws 
and programs; (2) the organization and operation of agencies; and (3) any conditions or circumstances 
that may indicate the necessity or desirability of enacting new or additional legislation.14  Evidence or 
information relating to a study may be acquired by any lawful means, including: serving a request for 
information on an agency; deposing witnesses; issuing subpoenas that require the production of 
documents; and, with certain exceptions, requiring the agency to prepare and submit a program 
evaluation report by a specified date.15  Testimony given to the investigating committee must be under 
oath.16  All witnesses are entitled to counsel, and they shall be given the benefit of any privilege which 
they may claim in court as a party to a civil action.17  Certain criminal provisions are applicable during the 
legislative oversight process, including contempt of the General Assembly.18  Joint investigations with the 
South Carolina Senate (άSenateέ) or with other committees in the South Carolina House of 
Representatives (άHouseέ) are authorized.19 
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AGENCY STUDY - ACTIONS 
Agency Study - Actions 

House Legislative hǾŜǊǎƛƎƘǘ /ƻƳƳƛǘǘŜŜΩǎ !Ŏǘƛƻƴǎ 
 

On April 14, 2015, the Committee approved additional agencies for study.20  The Committee approved the 
South Carolina School for the Deaf and the Blind όάŀƎŜƴŎȅ,έ άSchool,έ ά{ŎƘƻƻƭ ŦƻǊ ǘƘŜ 5ŜŀŦ ŀƴŘ ǘƘŜ .ƭƛƴŘΣέ 
ƻǊ άSCSDBέ) as one of the state agencies to be studied.21 
 
The Committee notified the agency about the study in April 2015.22  As the Committee encourages 
collaboration in its legislative oversight process, the Speaker, standing committee chairs in the House, 
members of the House, Clerk of the Senate, and the Governor were also notified about the agency study.   
 

{ǳōŎƻƳƳƛǘǘŜŜΩǎ !Ŏǘƛƻƴǎ 
 

The Education and Cultural Subcommittee (άSubcommitteeέ) of the House Oversight Committee is 
studying the agency.  The Chair of the Subcommittee is the Honorable James Smith.23  Other members 
include: the Honorable Gary Clary, the Honorable Joe Jefferson, and the Honorable Tommy Stringer.24 
 
Information from the Public 
 

From September 1, 2015 until September 30, 2015, the Committee posted an online survey to solicit 
comments from the public about the Department and other agencies.  These comments are not 
considered testimony.25  As noted in the survey, άƛƴǇǳǘ ŀƴŘ ƻōǎŜǊǾŀǘƛƻƴǎ from those citizens who [chose] 
to provide responses are very important . . . because they may help direct the Committee to potential 
ŀǊŜŀǎ ŦƻǊ ƛƳǇǊƻǾŜƳŜƴǘ ǿƛǘƘ ǘƘŜǎŜ ŀƎŜƴŎƛŜǎΦέ26  The public may continue to submit written comments 
about agencies online.27 
 

Information from the Agency 
 
The Committee asked the agency to conduct a self-analysis by requiring it to complete and submit a 
restructuring report and program evaluation report.  The agency submitted its 2015 Annual Restructuring 
Report on February 27, 2015.  The agency submitted its Program Evaluation Report on July 27, 2015.  The 
agency submitted its 2016 Annual Restructuring Report on January 9, 2016.  These reports are available 
ƻƴ ǘƘŜ /ƻƳƳƛǘǘŜŜΩǎ ǿŜōǎƛǘŜ.28   
 

/ƻƳƳƛǘǘŜŜ {ǘŀŦŦΩǎ !Ŏǘƛƻƴǎ 
 

In the staff study, committee staff obtain, review, and provide highlights of relevant information.29   
Relevant information may include: an agency restructuring report; an agency seven-year plan for cost 
savings and increased efficiencies; an agency program evaluation report; another submission to a 
legislative or executive entity, such as an agency accountability report; comments from the public 
concerning the agency; any information submitted by a legislative standing committee in the House of 
Representatives; and any information submitted by individual Members of the House.   
 
The staff study is intended for the internal use and benefit of Members of the House, and it does not reflect 
the views of the House, House Oversight Committee, or any subcommittees.30   The staff study is shared 
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with the agency.31  The agency has the option to provide a written response within ten business days for 
inclusion in the study.32       
 

Next Steps 
 

This staff study, and any agency response, will be shared with the Subcommittee and legislative standing 
committees in the House of Representatives that share subject matter jurisdiction.33   

 

The Subcommittee may review the staff study and, if one has been submitted, ǘƘŜ ŀƎŜƴŎȅΩǎ ǿǊƛǘǘŜƴ 
response, in order to determine what other tools of legislative oversight should be used to evaluate (1) the 
application, administration, ŜȄŜŎǳǘƛƻƴΣ ŀƴŘ ŜŦŦŜŎǘƛǾŜƴŜǎǎ ƻŦ ǘƘŜ ŀƎŜƴŎȅΩǎ ƭŀǿǎ ŀƴŘ ǇǊƻƎǊŀƳǎΣ όнύ ǘƘŜ 
organization and operation of the agency, and (3) any conditions or circumstances that may indicate the 
necessity or desirability of enacting new or additional legislation pertaining to the agency.34 
 
  



 

 
10 

 

  

AGENCY STUDY - INFORMATION HIGHLIGHTS  

Agency Study - Information Highlights 

Part I.  Agency History, Legal Responsibilities and Strategic Plan 
 

History35 
 
Lƴ мунмΣ ǘƘŜ DŜƴŜǊŀƭ !ǎǎŜƳōƭȅ ŀǇǇǊƻǾŜŘ ŀ Ǉƭŀƴ ŀƴŘ ŀƭƭƻŎŀǘŜŘ ϷолΣллл ǘƻ ōǳƛƭŘ ŀ άƭǳƴŀǘƛŎ ŀǎȅƭǳƳέ ŀƴŘ 
ǎŎƘƻƻƭ ŦƻǊ ǘƘŜ άŘŜŀŦ ŀƴŘ ŘǳƳōέ ǘƻƎŜǘƘŜǊ ƛƴ /ƻƭǳƳōƛŀΦ  ! ŎƻƳƳƛǘǘŜŜ ǎǘǳŘȅƛƴƎ ǘƘŜ ǇǊƻǇƻǎŀƭ ŘŜǘŜǊƳƛƴŜŘ ƛǘ 
would not be feasible to have the asylum and the school together.  The General Assembly repealed that 
Act and for the next 12 years, made no other provision for the education of the deaf.  In 1834, the state 
ŀƭƭƻŎŀǘŜŘ ϷнΣрлл ŜŀŎƘ ȅŜŀǊ ǘƻ ǎŜƴŘ ŎƘƛƭŘǊŜƴ ǿƘƻ ǿŜǊŜ ŘŜŀŦ ŀƴŘ άōƻǊƴ ƻŦ ŦǊŜŜ ǿƘƛǘŜ ǇŀǊŜƴǘǎΣ ŎƛǘƛȊŜƴǎ ƻŦ 
ǘƘƛǎ {ǘŀǘŜΣέ ǘƻ ǘƘŜ !ƳŜǊƛŎŀƴ !ǎȅƭǳƳ ŀǘ IŀǊǘŦƻǊŘΣ /¢Φ  ¢ƘŜ DŜƴŜǊŀƭ !ǎǎŜƳōƭȅ ŀǇǇƻinted two 
ǊŜǇǊŜǎŜƴǘŀǘƛǾŜǎ ŦǊƻƳ ǘƘŜ ǎǘŀǘŜ ǘƻ ǎŜǊǾŜ ŀƭƻƴƎ ǿƛǘƘ ǘƘŜ ƎƻǾŜǊƴƻǊ ŀǎ ά/ƻƳƳƛǎǎƛƻƴŜǊǎ ŦƻǊ ǘƘŜ ŘŜŀŦ ŀƴŘ 
ŘǳƳōΦέ  ¢ƘŜȅ ǿŜǊŜ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ŘǊŀǿƛƴƎ ǘƘŜ ƴŜŎŜǎǎŀǊȅ ŀǇǇǊƻǇǊƛŀǘƛƻƴǎΣ ŀǇǇǊƻǾƛƴƎ ŀǇǇƭƛŎŀƴǘǎ, and 
making necessary arrangements for the education of these students between the ages of 12 and 25.  
 
In the late 1840s, a young minister, Reverend Newton Pinckney Walker, saw the need for deaf education 
in South Carolina. His wife, Martha Hughston Walker, had three siblings who were deaf and had no 
opportunity for education in South Carolina.  At that time, individuals who were deaf in South Carolina 
either were not educated or were sent to the Connecticut Asylum for the Education and Instruction of 
Deaf and Dumb Persons.  Rev. Walker traveled to the Georgia School for the Deaf where he learned 
teaching methods for individuals who were deaf. 
 
On January 22, 1849, Rev. Walker opened a school for five children who were deaf and a small group of 
hearing children at Cedar Spring in Southeastern Spartanburg County. The school was housed in the 
former Cedar Spring Hotel located on what is now the present campus. In the early years, the school was 
the private property of Rev. Walker. In 1854, Rev. Walker began to petition the General Assembly for 
funds to serve blind applicants.   The General Assembly provided funds to add a department for children 
who were blind with Professor James S. Henderson, a graduate of the Tennessee School for the Blind.  In 
1856, the state bought the school and 157 acres of land for $10,759. 
 
Though the school remained open during the Civil War, it was defunded briefly during Reconstruction-era 
ōǳŘƎŜǘ ŎǳǘǎΦ  Lǘ ǊŜƻǇŜƴŜŘ ƛƴ мусф ǿƛǘƘ ǘƘŜ ƛƴǎǘƛǘǳǘƛƻƴΩǎ ŦƛǊǎǘ ƎǊŀŘǳŀǘŜ ǎŜǊǾƛƴƎ ŀǎ ǎǳǇŜǊƛƴǘŜƴŘŜƴǘΦ  By this 
time it was known as the South Carolina Institution for the Deaf and Dumb and Blind.  The school briefly 
closed again in 1872 wheƴ ǘƘŜ ǎŎƘƻƻƭΩǎ ŀŘƳƛƴƛǎǘǊŀǘƛƻƴ ŀƴŘ ǎǘŀŦŦ ŀƭƭ ǊŜǎƛƎƴŜŘ ƛƴ ǊŜǎǇƻƴǎŜ ǘƻ ǘƘŜ {ǘŀǘŜ 
Superintendent ƻŦ 9ŘǳŎŀǘƛƻƴΣ DƻǾŜǊƴƻǊΣ ŀƴŘ /ƻƳǇǘǊƻƭƭŜǊ DŜƴŜǊŀƭΩǎ ƻǊŘŜǊ ǘƘŀǘ ǘƘŜ ǎŎƘƻƻƭ ŀŎŎŜǇǘΣ ŜŘǳŎŀǘŜΣ 
and house black students in the same way and place that white students were accepted, educated, and 
housed.  The school reopened again in 1876 under the same rules with one exception-the establishment 
ƻŦ ǎŜǇŀǊŀǘŜ ŘŜǇŀǊǘƳŜƴǘǎ ŦƻǊ ǿƘƛǘŜ ŀƴŘ ōƭŀŎƪ ǎǘǳŘŜƴǘǎΦ   ¢ƘŜ ά/ƻƭƻǊŜŘ {ŎƘƻƻƭέ ǿŀǎ ŜǎǘŀōƭƛǎƘŜŘ ƛƴ мууо ƻƴ 
the same campus, but in a separate building.  In 1887, the Superintendent ŎƻƳǇŀǊŜŘ {ƻǳǘƘ /ŀǊƻƭƛƴŀΩǎ 
Institution ǘƻ ǘƘŜ /ƻƴƴŜŎǘƛŎǳǘ ƛƴǎǘƛǘǳǘƛƻƴ ǿƘŜǊŜ {ƻǳǘƘ /ŀǊƻƭƛƴŀ ŦƛǊǎǘ ǎŜƴǘ ǎǘǳŘŜƴǘǎ ŀƴŘ ƭŜŀǊƴŜŘ ǘƘŀǘ {Φ/ΦΩǎ 
per capita cost was about half of that at the institution in Connecticut. 
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In 1906, the school admitted its first student who was both deaf and blind.  In 1908, John E. Swearingen, 
an ŀƭǳƳƴǳǎ ƻŦ ǘƘŜ {ŎƘƻƻƭΩǎ 5ŜǇŀǊǘƳŜƴǘ for the Blind, made a successful run for State Superintendent of 
Education; He served until 1922.  During his ǘŜƴǳǊŜΣ ǘƘŜ ǎŎƘƻƻƭΩǎ ǎǘŀǘŜ ŎŀǘŜƎƻǊƛȊŀǘƛƻƴ ŎƘŀƴƎŜŘ ŦǊƻƳ a 
άtŜƴŀƭ ŀƴŘ /ƘŀǊƛǘŀōƭŜέ ƛƴǎǘƛǘǳǘƛƻƴ ǘƻ ŜŘǳŎŀǘƛƻƴŀƭ ƻǊƎŀƴƛȊŀǘƛƻƴΦ  Lƴ мфнпΣ ǘƘŜ DŜƴŜǊŀƭ !ǎǎŜƳōƭȅ 
ŀǇǇǊƻǇǊƛŀǘŜŘ ŦǳƴŘƛƴƎ ŦƻǊ ŀ άŦƛŜƭŘ ŀƎŜƴǘέ ǿƘƻǎŜ ŘǳǘƛŜǎ ǿŜǊŜ ǘƻ ǿƻǊƪ ǿƛǘƘ ƳŜŘƛŎŀƭ ŀƎŜƴŎƛŜǎ ǘƻ ǇǊŜǾŜƴǘ 
blindness at birth, locate young deaf and blind children and talk with their parents about the school, and 
serve as an employment agent for adults who were disabled by deafness or blindness.  
 
In 1977, the Cedar Springs Academy opened to serve children who were either deaf or blind with 
additional disabilities. A private fund-raising arm was established in 1979 and named The Foundation for 
the Multihandicapped, Blind and Deaf of South Carolina, Inc. The foundation was later renamed The 
Walker Foundation in hƻƴƻǊ ƻŦ ǘƘŜ ǎŎƘƻƻƭΩǎ ŦƻǳƴŘƛƴƎ ŦŀƳƛƭȅΦ  
 
In 1984, relationships were created with 12 local school districts to begin outreach services delivered to 
their students by the School for the Blind. Since that time, outreach services has grown to a statewide 
program that includes early intervention, vision and hearing services in the public schools, the deaf-blind 
project, a braille and large print distribution center, a telephone and alerting device distribution program 
and sign language interpreters.   
 
The vocational facility opened in 1984, providing opportunities for students to learn valuable employment 
trades and skills. In addition to specific training programs offered on campus, there are also partnerships 
with local business and industry. An Industrial Skills Development Center provides opportunities for 
students to obtain work experience toward meeting long-term employment goals and independent 
lifestyles. In 2001, the S.C. School for the Deaf and the Blind changed the name of the vocational program 
from the Vocational Department to the Career Technology and Education Department to reflect the 
many improvements in programming and technology available to students. 
 
In 1986, the School for the Blind established a cooperative mainstreaming program with Spartanburg 
School District 7. In the years following, the School for the Deaf established a cooperative mainstreaming 
program with Spartanburg School Districts 6 and 7. Through cooperative relationships with local school 
districts in the Spartanburg area, students are able to take advantage of specialized services and 
resources through the S.C. {ŎƘƻƻƭ ŦƻǊ ǘƘŜ 5ŜŀŦ ŀƴŘ ǘƘŜ .ƭƛƴŘΣ ǿƘƛƭŜ ǘŀƪƛƴƎ ŎƻǳǊǎŜǎ ƛƴ ǎƻƳŜ ƻŦ ǘƘŜ ǎǘŀǘŜΩǎ 
finest public school districts. 
 
Between 1989 and 1997, SCSDB opened five regional outreach centers in Charleston, Columbia, Florence, 
Conway, and Rock Hill.  However, all but the Columbia regional outreach center closed over the last 
decade.  The Charleston regional outreach center recently reopened. 
 
In the 1990s, increased emphasis was placed on the use of educational technology, and 1996 saw the 
opening of the state-of-the-art Cleveland Learning Resource Center as the result of a $3.2 million 
partnership. The emphasis on educational technology as well as access technology continues today as the 
school strives to maintain a state-of-the art learning environment.  
 
The new Hughston Transition Living Center opened in 2004. The center is designed so all students, 
regardless of disability, can live there self-sufficiently. The goal of this center is to facilitate students 
learning how to live independently before graduation. The building is named in memory of John M. 
Hughston, the first graduate of the S.C. School for the Deaf and the Blind who later became the first deaf 
superintendent of the school.  
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An early childhood development center named in honor of Marcia Hastay Kelly, was dedicated in 2007. 
¢ƘŜ ŎŜƴǘŜǊΣ ƭƻŎŀǘŜŘ ƻƴ ǘƘŜ ǎŎƘƻƻƭΩǎ Ƴŀƛƴ ŎŀƳǇǳǎΣ ƛǎ ŀ ǇŀǊǘƴŜǊǎƘƛǇ ōŜǘǿŜŜƴ ǘƘŜ {.C. School for the Deaf 
ŀƴŘ ǘƘŜ .ƭƛƴŘ ŀƴŘ ǘƘŜ {ǇŀǊǘŀƴōǳǊƎ /ƻǳƴǘȅ CƛǊǎǘ {ǘŜǇǎ 9ŀǊƭȅ IŜŀŘ {ǘŀǊǘ ǇǊƻƎǊŀƳΦ YŜƭƭȅΩǎ YƛŘǎ ǎŜǊǾŜǎ 
children that are six weeks to three years of age who are blind, deaf, or sensory multi-disabled as well as 
children who are typically developing.  
 
Located four miles from downtown Spartanburg, the S.C. School for the Deaf and the Blind campus now 
includes 40 buildings including classrooms, libraries, vocational training centers, dormitories, and 
recreational facilities.  
 
SCSDB Leadership 
 
Newton Pinckney Walker - Superintendent (1849-1861) 

Marth Hughston Walker - Unofficial Superintendent (1861-1869) 

John M. Hughston - Superintendent (1869-1872) 

Newton Farmer Walker - Superintendent (1872-1927) 

William Laurens Walker - Superintendent (1927-1931) 

Dr. William Laurens Walker, Jr. - Superintendent (1931-1969) 

Newton Ramer Walker, II - Superintendent/President (1969-1980) 

A. Baron Holmes, IV - President (1980-1985) 

Robert Millard - Interim President (1985-1986) 

Joseph P. Finnegan, Jr. - President (1986-1996) 

Dr. Sheila S. Breitweiser - President (1996 -2007) 

Dr. Pamela C. Shaw - President (2008) 

Carol Mabry - Interim President (2008-2009) 

Dr. Margaret E. Park - Interim President (2009-2010), President (2010-2014) 

Dr. Page B. McCraw - Interim President (2014-2015), President (2015 - present)  
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Part I.  Agency History, Legal Responsibilities and Strategic Plan 

 

Mission, Vision and Goals 
 

Governing Body  

 
The agency is governed by a Board of Commissioners.  The Board of Commissioners of the South Carolina 
School for the Deaf and the Blind consists of eleven members appointed by the Governor for terms of six 
years and until their successors are appointed and qualify. Each congressional district must be 
represented by one board member, who must be a resident of that district, and four members must be 
appointed at large from the State. Of the members appointed at large, one must be deaf, one must be 
blind, one must represent the interests of persons with multiple handicaps, and one shall represent the 
general public. Vacancies must be filled in the manner of the original appointment for the remainder of 
the unexpired term. The State Superintendent of Education and the Executive Officer of the Department 
of Health and Environmental Control are ex officio members of the board.36  
 
Table 3. Current Commissioners37  

Position Position 
Title 

Current 
Members 

Appointed 
By 

Appointed 
Date 

Expiration 
Date 

1st Congressional 
District 

Member, 
Vice 
Chairman 

Brawley, W. 
Scott  

Governor 
Nikki R. 
Haley 

1/7/2014 5/15/2019 

2nd Congressional 
District 

Member Vacant  Governor  Vacant Vacant 

3rd Congressional 
District 

Member Downs, 
Cynthia A.  

Governor 
Nikki R. 
Haley 

3/5/2015 5/15/2021 

4th Congressional 
District 

Member, 
Chairman 

Dobson, 
Robert A. III  

Governor 
Nikki R. 
Haley 

3/5/2015 5/15/2021 

5th Congressional 
District 

Member Vacant  Governor  Vacant Vacant 

6th Congressional 
District 

Member Vacant  Governor  Vacant Vacant 

7th Congressional 
District 

Member Gundling, 
David J.  

Governor 8/17/2012 5/15/2018 

At Large, Blind Member Bible, 
Edward B. 
Jr.  

Governor 
Nikki R. 
Haley 

7/9/2015 5/5/2017 

At Large, Deaf Member Morrow, 
Robert H.  

Governor 
Nikki R. 
Haley 

1/7/2014 5/15/2017 
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At Large, 
Represents 
General Public 

Member Holland, 
Cynthia S.  

Governor 
Nikki R. 
Haley 

1/7/2014 5/15/2015 

At Large, 
Represents 
Multiple 
Handicaps 

Member Alexander, 
Phyllis H.  

Governor 
Nikki R. 
Haley 

1/7/2014 5/15/2019 

Ex Officio Superinte
ndent of 
Education 

 John Payne, 
representing 
Molly 
Spearman 

      

Ex Officio Executive 
Officer of 
DHEC 

 Tara Carrol, 
representing 
Catherine 
Heigel 

      

 
 

Mission 

 
The mission of the South Carolina School for the Deaf and the Blind άis to ensure the individuals [they] 
serve realize maximum success through high quality educational programs, outreach services, and 
partnerships.έ38 
 
The School cites its enabling statute and subsequent amendments, SC Code of Laws §59-47-10 et seq., as 
the basis for its mission.39   
 

Vision 

 
The vision of the South Carolina School for the Deaf and the Blind is άto be the statewide leader in 
education and accessibility for individuals who are deaf, blind, or sensory multi-disabled.έ40 
 
As for the legal standards which serve as the basis for the vision, the School for the Deaf and the Blind 
provided the same legal standards it did as the basis for its mission.41  
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Part I.  Agency History, Legal Responsibilities and Strategic Plan 

 
Mission, Vision, and Goals 

 

Goals42 

Note:  The information below is current as of January 9, 2016, when the agency submitted its 2016 Annual 
Restructuring Report.  Also, S.M.A.R.T. criteria are utilized in the Accountability Report the agency submits 
annually and is an acronym for specific, measurable, attainable, relevant, and time bound. 
 
Goal 1 - SCSDB will implement the Profile of the SC Graduate for students with sensory impairments by 
2022.   

¶ Legal Responsibilities Satisfied:  SC Code §59-47-10 et seq. Title 59, 20 USC §1400 et seq (Individuals 
with Disabilities Education Act), 20 USC §2301 et seq (Carl D. Perkins Career and Technical Education 
Improvement Act of 2006 or Perkins IV), 20 USC. 6601 et seq (Title II of the Elementary and Secondary 
Education Act of 1965), 20 USC. 6801 et seq (Title III of the Elementary and Secondary Education Act 
of 1965), 42 USC. 11431 et seq. (McKinney-Vento Homeless Assistance Act), SC Code §59-155-110 et 
seq. (SC Read to Succeed Act) 

¶ How the Goal is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a 
SMART goal in that the goal is time bound and include the standard of the Profile of the SC Graduate 
as defined by the South Carolina Department of Education and implemented for students with 
sensory impairments. 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum 
potentials through meeting the accountability measures established by the South Carolina 
Department of Education and the Education Oversight Committee.    

¶ Responsible Person:  Sara Kollock, Director of Educational Services (Responsible for less than 1 year) 
o Office Address:  355 Cedar Springs Road, Spartanburg, SC  29302   
o Department or Division Summary:  The Office of Educational Services oversees the four 

schools on campus which include the School for the Deaf, the School for the Blind, the 
Applied Academic Center, and Cedar Springs Academy (Sensory Multi-Disabled School).  

 
Goal 2 - SCSDB will ensure students are served in a safe environment on campus in order to realize their 
maximum successes by 2020 through a business continuity plan.   

¶ Legal Responsibilities Satisfied:  SC Code §59-47-10 et seq. Title 59, 20 USC §1400 et seq (Individuals 
with Disabilities Education Act) 

¶ How the Goal is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a 
SMART goal in that the goal is time bound and will improved efficiency and effectiveness in defined 
agency practices assisting students to realize maximum successes in a safe environment. 

¶ Public Benefit/Intended Outcome:  Through an effective and efficient business continuity model, 
protocols will be in place to ensure student safety to include defined procedures during times of 
emergency and/or disaster.    

¶ Responsible Person:  Scott Ramsey, Director of Governmental Affairs/Security/Maintenance and 
Linda Coon, Director of Student Services (Responsible for less than 1 year) 

o Office Address:  355 Cedar Springs Road, Spartanburg, SC  29302   
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o Department or Division Summary:  The Division for Government 
Affairs/Security/Maintenance oversees all governmental affairs to include working with the 
legislative process, annual legislative budget, and coordination of any legislative matters.  
Additionally, this division provides annual school board training and coordinates 
participation/training with the South Carolina School Board Association, and assists with 
policy development for the agency.  The security portion of this division includes the securing 
of contracted services for campus security and related oversight, the supervision of campus 
safety staff, school resource officers, campus emergency planning, emergency training, and is 
the key coordinator for emergency events to include inclement weather.  The maintenance 
portion of this division includes campus facilities, grounds, preventive maintenance, safety 
and accessibility of facilities/grounds, housekeeping (custodial and laundry), coordination as 
related to capital projects, and any special events. 

o Department or Division Summary: The Division for Student Services oversees all matters 
related to IDEA, the IEP process, student recruitment, admissions, records, student advocacy 
(coordination with DSS and law enforcement, as needed), civil rights data collection and 
reporting, special education data collection and reporting, provides oversight as special 
education director, provides oversight for related services to include nursing, physical 
therapy, occupation therapy, speech therapy, school psychologists, audiology, Medicaid and 
Medicaid compliance, student health records, campus medical matters to include services 
from doctor and nurse practitioner, related training, compliance, and development of 
needed protocols.  Additionally, this division oversees agency accreditation.   

 

 
Goal 3 - By 2021, SCSDB Division of Outreach Services will be the statewide leader for individuals who are 
deaf, blind, or sensory multi-disabled through expanded Outreach Services to meet the needs of all sensory 
impaired children across South Carolina.   

¶ Legal Responsibilities Satisfied:  SC Code §59-47-10 et seq. Title 59, 20 USC §1400 et seq (Individuals 
with Disabilities Education Act) 

¶ How the Goal is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  This goal is 
a SMART goal in that it is time bound and will be measured through increased services provided 
state-wide to individuals with sensory impairments.   

¶ Public Benefit/Intended Outcome:  Individuals with sensory impairments will receive needed services 
in order to support goals for maximum success.    

¶ Responsible Person:  Scott Falcone, Director of Outreach Services (Responsible for less than 1 year) 
o Office Address:  101 Executive Center Drive, Suite 120, Saluda Building, Columbia, SC 29210 
o Department or Division Summary:  The Statewide Division of Outreach Services oversees 

programs at all three locations to include Spartanburg Campus, Colson Center in Charleston, 
and Outreach Center in Columbia.  Programs of supervision include Braille Production Center, 
Instructional Resource Center, Kelly's Kids, Interpreting Services, Vision Services, Deaf/Hard of 
Hearing Services, Early Intervention, First Step Partnerships, and SCDOE Partnerships.   
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Part I.  Agency History, Legal Responsibilities and Strategic Plan 

Strategies, Objectives & Potential Negative Impacts 
 

Strategies, Objectives, and Potential Negative Impacts43,44 

In its 2016 Annual Restructuring Report, the agency was asked to list what it considers the most potential negative impact to the public that may 
occur as a result of the agency not accomplishing each objective.  In addition, it was asked to provide information on the level at which it believes it 
needs outside help, the entities to whom the agency would reach out if the potential negative impact rises to that level, when the agency thinks the 
General Assembly should be put on notice, and options for what the General Assembly could do to help resolve the issue before it became a crisis.   
 
Goal 1 - SCSDB will implement the Profile of the SC Graduate for students with sensory impairments by 2022.   

¶ Legal Responsibilities Satisfied:  SC Code §59-47-10 et seq. Title 59, 20 USC §1400 et seq (Individuals with Disabilities Education Act), 20 USC 
§2301 et seq (Carl D. Perkins Career and Technical Education Improvement Act of 2006 or Perkins IV), 20 USC 6601 et seq (Title II of the 
Elementary and Secondary Education Act of 1965), 20 USC 6801 et seq (Title III of the Elementary and Secondary Education Act of 1965), 42 
USC. 11431 et seq. (McKinney-Vento Homeless Assistance Act), SC Code §59-155-110 et seq. (SC Read to Succeed Act) 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum potentials through meeting the accountability 
measures established by the South Carolina Department of Education and the Education Oversight Committee.    

¶ Responsible Person:  Sara Kollock, Director of Educational Services  
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Strategy 1.1 - 100% of SCSDB will meet World Class Knowledge and Skills objectives by 2022.   
Objective 1.1.1 - 100% of SCSDB students will meet Brigance goals.   

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and include the standard of the Profile of the SC Graduate as defined by the South Carolina Department of Education and implemented 
for students with sensory impairments. 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum potentials through meeting the 
accountability measures established by the South Carolina Department of Education and the Education Oversight Committee.  

¶ Responsible Person:  Sara Kollock, Director of Educational Services  

Most Potential Negative Impact Limited Reading and Math Skills for Children with Sensory Disabilities 

Level Requires Outside Help The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Laws and the interpretation of those statutes by the S.C. Department of Education 
(SCDOE).  These objectives focus on continual improvŜƳŜƴǘ ƛƴ {/{5.Ωǎ ŀōƛƭƛǘȅ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ƘƛƎƘŜǎǘ 
quality educational programs for the deaf, blind and multi-sensory disabled children that we serve 
throughout the state.  Failure to meet these objectives would negatively impact our educational services 
to children. SCSDB continually seeks assistance and guidance from the SCDOE to eliminate any negative 
impacts. 

Outside Help to Request S.C. Department of Education (SCDOE) 

Level Requires Inform General 
Assembly 

The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Law and the interpretation of those statutes by the SCDOE.  These objectives 
focus on continual improvement in SCSDB's ability to provide the highest quality of educational programs 
for the deaf, blind, and sensory multi-disabled children we serve throughout the state.  Intervention 
would be warranted when the needs of children served were not met. 

3 General Assembly Options 1.  Insure SCSDB works with Reading Initiatives in collaboration with the SCDOE. 2.  Insure that SCSDB 
works with Education Oversight Committee for reading support as related to accountability measures. 3.  
Provide support for any needed program expansion to meet goal/strategy/objective. 
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Objective 1.1.2 - 100% of SCSDB students will meet IEP goals.   

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and include the standard of the Profile of the SC Graduate as defined by the South Carolina Department of Education and implemented 
for students with sensory impairments. 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum potentials through meeting the 
accountability measures established by the South Carolina Department of Education and the Education Oversight Committee.  

¶ Responsible Person:  Sara Kollock, Director of Educational Services  

Most Potential Negative Impact Limited Reading and Math Skills for Children with Sensory Disabilities 

Level Requires Outside Help The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Laws and the interpretation of those statutes by the SCDOE.  These objectives 
ŦƻŎǳǎ ƻƴ Ŏƻƴǘƛƴǳŀƭ ƛƳǇǊƻǾŜƳŜƴǘ ƛƴ {/{5.Ωǎ ŀōƛƭƛǘȅ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ƘƛƎƘŜǎǘ ǉǳŀƭƛǘȅ ŜŘǳŎŀǘƛonal programs for 
the deaf, blind and multi-sensory disabled children that we serve throughout the state.  Failure to meet 
these objectives would negatively impact our educational services to children. SCSDB continually seeks 
assistance and guidance from the SCDOE to eliminate any negative impacts. 

Outside Help to Request SCDOE 

Level Requires Inform General 
Assembly 

The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Law and the interpretation of those statutes by the SCDOE.  These objectives 
focus on continual improvement in SCSDB's ability to provide the highest quality of educational programs 
for the deaf, blind, and sensory multi-disabled children we serve throughout the state.  Intervention 
would be warranted when the needs of children served were not met. 

3 General Assembly Options 1.  Insure SCSDB works with Reading Initiatives in collaboration with the SCDOE. 2.  Insure that SCSDB 
works with Education Oversight Committee for reading support as related to accountability measures. 3.  
Provide support for any needed program expansion to meet goal/strategy/objective. 
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Objective 1.1.3 - SCSDB will implement Read to Succeed for students with sensory disabilities.   

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and include the standard of the Profile of the SC Graduate as defined by the South Carolina Department of Education and implemented 
for students with sensory impairments. 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum potentials through meeting the 
accountability measures established by the South Carolina Department of Education and the Education Oversight Committee.  

¶ Responsible Person:  Sara Kollock, Director of Educational Services  

Most Potential Negative Impact Limited Reading and Math Skills for Children with Sensory Disabilities 

Level Requires Outside Help The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Laws and the interpretation of those statutes by the SCDOE.  These objectives 
ŦƻŎǳǎ ƻƴ Ŏƻƴǘƛƴǳŀƭ ƛƳǇǊƻǾŜƳŜƴǘ ƛƴ {/{5.Ωǎ ŀōƛƭƛǘȅ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ƘƛƎƘŜǎǘ ǉǳŀƭƛty educational programs for 
the deaf, blind and multi-sensory disabled children that we serve throughout the state.  Failure to meet 
these objectives would negatively impact our educational services to children. SCSDB continually seeks 
assistance and guidance from the SCDOE to eliminate any negative impacts. 

Outside Help to Request SCDOE 

Level Requires Inform General 
Assembly 

The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Law and the interpretation of those statutes by the SCDOE.  These objectives 
focus on continual improvement in SCSDB's ability to provide the highest quality of educational programs 
for the deaf, blind, and sensory multi-disabled children we serve throughout the state.  Intervention 
would be warranted when the needs of children served were not met. 

3 General Assembly Options 1.  Insure SCSDB works with Reading Initiatives in collaboration with the SCDOE. 2.  Insure that SCSDB 
works with Education Oversight Committee for reading support as related to accountability measures. 3.  
Provide support for any needed program expansion to meet goal/strategy/objective. 
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Objective 1.1.4 - 100% of SCSDB teachers will develop Student Learning Objectives or participate in the Goals Based Evaluation model.   

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and include the standard of the Profile of the SC Graduate as defined by the South Carolina Department of Education and implemented 
for students with sensory impairments. 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum potentials through meeting the 
accountability measures established by the South Carolina Department of Education and the Education Oversight Committee.  

¶ Responsible Person:  Sara Kollock, Director of Educational Services 

Most Potential Negative Impact The potential impact is nonexistent.  The end results will include each teacher in some type of 
performance based evaluation model. 

Level Requires Outside Help From the inception, SCSDB is working with the SCDOE to determine the best model to evaluate teacher 
performance. 

Outside Help to Request SCDOE 

Level Requires Inform General 
Assembly 

N/A 

3 General Assembly Options N/A-SCSDB is participating in the model.  If the agency did not participate, individual teacher employment 
would be impacted. 
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Strategy 1.2 - 100% of SCSDB students will be afforded World Class Opportunities by 2020. 
Objective 1.2.1 - SCSDB will provide Whole Child experiences for all students.      

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and include the standard of the Profile of the SC Graduate as defined by the South Carolina Department of Education and implemented 
for students with sensory impairments. 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum potentials through meeting the 
accountability measures established by the South Carolina Department of Education and the Education Oversight Committee.  

¶ Responsible Person:  Sara Kollock, Director of Educational Services 

Most Potential Negative Impact In considering the SC Profile of the Graduate, the new focus includes soft skill, employability skills, healthy 
lifestyles, etc.  Thus, the implementation of the While Child Initiative affords the opportunity to provide 
much needed developmental skills. 

Level Requires Outside Help Failure to implement the SC Profile of the SC Graduate for sensory impaired students would next impact 
future SCSDB accountability measures and in general, the future wellbeing of students. 

Outside Help to Request SCDOE 

Level Requires Inform General 
Assembly 

Once implemented, if SCSDB fails to meet established Criteria of the EOC and SCDOE, then SCDOE 
audits/review would provide accountability to the agency. 

3 General Assembly Options N/A 
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Objective 1.2.2 - SCSDB will seek renewal of AdvancED/SACS CASI Accreditation.      

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and include the standard of the Profile of the SC Graduate as defined by the South Carolina Department of Education and implemented 
for students with sensory impairments. 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum potentials through meeting the 
accountability measures established by the South Carolina Department of Education and the Education Oversight Committee.  

¶ Responsible Person:  Sara Kollock, Director of Educational Services 

Most Potential Negative Impact Accreditation is a critical piece for continuous improvement and quality assurance.  Failure to achieve 
continuous accreditation places SCSDB graduates at risk of declined transition to post-secondary 
education. 

Level Requires Outside Help SC AdvancEd and the SCDOE are currently collaborating to develop a model that will jointly provide 
accreditation for schools/districts in SC.  At this time, failure to achieve would create a need for SCSDB to 
seek additional technical support from the SCDOE. 

Outside Help to Request Outside assistance would be sought from the SCDOE. 

Level Requires Inform General 
Assembly 

Failure to maintain SCDOE accreditation after technical assistance. 

3 General Assembly Options 1.  Require additional support to SCSDB from the SCDOE 2. If areas of concern related to facilities, 
additional funding/resources could be needed.  3.  Additional resources could be needed if a 
recommendation revolved around student services. 
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Objective 1.2.3 - A transition plan will be developed for all students.      

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and include the standard of the Profile of the SC Graduate as defined by the South Carolina Department of Education and implemented 
for students with sensory impairments. 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum potentials through meeting the 
accountability measures established by the South Carolina Department of Education and the Education Oversight Committee.  
Responsible Person:  Sara Kollock, Director of Educational Services 

Most Potential Negative Impact Limited future opportunities for students. 

Level Requires Outside Help The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Laws and the interpretation of those statutes by the SCDOE.  These objectives 
ŦƻŎǳǎ ƻƴ Ŏƻƴǘƛƴǳŀƭ ƛƳǇǊƻǾŜƳŜƴǘ ƛƴ {/{5.Ωǎ ŀōƛƭƛǘȅ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ƘƛƎƘŜǎǘ ǉǳŀƭƛǘȅ ŜŘǳŎŀǘƛƻƴŀƭ ǇǊƻƎǊŀƳǎ ŦƻǊ 
the deaf, blind and multi-sensory disabled children that we serve throughout the state.  Failure to meet 
these objectives would negatively impact our educational services to children. SCSDB continually seeks 
assistance and guidance from the SCDOE to eliminate any negative impacts. 

Outside Help to Request SCDOE 

Level Requires Inform General 
Assembly 

The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Law and the interpretation of those statutes by the SCDOE.  These objectives 
focus on continual improvement in SCSDB's ability to provide the highest quality of educational programs 
for the deaf, blind, and sensory multi-disabled children we serve throughout the state.  Intervention 
would be warranted when the needs of children served were not met. 

3 General Assembly Options 1.  Insure SCSDB works in collaboration with the SCDOE.   2.  Insure that SCSDB works with Education 
Oversight Committee for support as related to accountability measures.  3.  Provide support for any 
needed program expansion to meet goal/strategy/objective. 
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Strategy 1.3 - 100% of SCSDB students will be afforded World Class Opportunities by 2020. 
Objective 1.3.1 - SCSDB will provide students the opportunity to develop world class characteristics as applicable for sensory impaired students 
through the Expanded Core Curriculum.      

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and include the standard of the Profile of the SC Graduate as defined by the South Carolina Department of Education and implemented 
for students with sensory impairments. 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum potentials through meeting the 
accountability measures established by the South Carolina Department of Education and the Education Oversight Committee.  

¶ Responsible Person:  Sara Kollock, Director of Educational Services 

Most Potential Negative Impact Limited opportunities for students to grow in other areas. 

Level Requires Outside Help The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Laws and the interpretation of those statutes by the SCDOE.  These objectives 
ŦƻŎǳǎ ƻƴ Ŏƻƴǘƛƴǳŀƭ ƛƳǇǊƻǾŜƳŜƴǘ ƛƴ {/{5.Ωǎ ŀōƛƭƛǘȅ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ƘƛƎƘŜǎǘ ǉǳŀƭƛǘȅ ŜŘǳŎŀǘƛƻƴŀƭ ǇǊƻgrams for 
the deaf, blind and multi-sensory disabled children that we serve throughout the state.  Failure to meet 
these objectives would negatively impact our educational services to children. SCSDB continually seeks 
assistance and guidance from the SCDOE to eliminate any negative impacts. 

Outside Help to Request SCDOE/Review of Other School District Programs 

Level Requires Inform General 
Assembly 

The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Law and the interpretation of those statutes by the SCDOE.  These objectives focus 
on continual improvement in SCSDB's ability to provide the highest quality of educational programs for the 
deaf, blind, and sensory multi-disabled children we serve throughout the state.  Intervention would be 
warranted when the needs of children served were not met. 

3 General Assembly Options 1.  Insure SCSDB works in collaboration with the SCDOE.   2.  Insure that SCSDB works with other entities 
to view best practice programs.   3.  Provide support for any needed program expansion to meet 
goal/strategy/objective. 
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Objective 1.3.2 - SCSDB will provide CATE/WBL experiences for students.      

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and include the standard of the Profile of the SC Graduate as defined by the South Carolina Department of Education and implemented 
for students with sensory impairments. 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum potentials through meeting the 
accountability measures established by the South Carolina Department of Education and the Education Oversight Committee.  

¶ Responsible Person:  Sara Kollock, Director of Educational Services 

Most Potential Negative Impact Limited future opportunities for students. 

Level Requires Outside Help The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Laws and the interpretation of those statutes by the SCDOE.  These objectives 
ŦƻŎǳǎ ƻƴ Ŏƻƴǘƛƴǳŀƭ ƛƳǇǊƻǾŜƳŜƴǘ ƛƴ {/{5.Ωǎ ŀōƛƭƛǘȅ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ƘƛƎƘŜǎǘ ǉǳŀƭƛǘȅ ŜŘǳŎŀǘƛƻƴŀƭ ǇǊƻƎǊŀƳǎ ŦƻǊ 
the deaf, blind and multi-sensory disabled children that we serve throughout the state.  Failure to meet 
these objectives would negatively impact our educational services to children. SCSDB continually seeks 
assistance and guidance from the SCDOE to eliminate any negative impacts. 

Outside Help to Request SCDOE 

Level Requires Inform General 
Assembly 

The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Law and the interpretation of those statutes by the SCDOE.  These objectives focus 
on continual improvement in SCSDB's ability to provide the highest quality of educational programs for the 
deaf, blind, and sensory multi-disabled children we serve throughout the state.  Intervention would be 
warranted when the needs of children served were not met. 

3 General Assembly Options 1.  Insure SCSDB works in collaboration with the SCDOE.   2.  Insure that SCSDB works with Education 
Oversight Committee for support as related to accountability measures.  3.  Provide support for any 
needed program expansion to meet goal/strategy/objective. 
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Objective 1.3.3 - SCSDB will provided students the opportunities to grow as leaders and develop self-advocacy skills. 

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and include the standard of the Profile of the SC Graduate as defined by the South Carolina Department of Education and implemented 
for students with sensory impairments. 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum potentials through meeting the 
accountability measures established by the South Carolina Department of Education and the Education Oversight Committee.  
Responsible Person:  Sara Kollock, Director of Educational Services 

Most Potential Negative Impact In considering the SC Profile of the Graduate, the new focus includes soft skill, employability skills, healthy 
lifestyles, etc.  Thus, the implementation of the While Child Initiative affords the opportunity to provide 
much needed developmental skills. 

Level Requires Outside Help Failure to implement the SC Profile of the SC Graduate for sensory impaired students would next impact 
future SCSDB accountability measures and in general, the future wellbeing of students. 

Outside Help to Request SCDOE 

Level Requires Inform General 
Assembly 

Once implemented, if SCSDB fails to meet established Criteria of the EOC and SCDOE, then SCDOE 
audits/review would provide accountability to the agency. 

3 General Assembly Options N/A 
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Strategy 1.4 - SCSDB students will be afforded opportunities to grow through World Class Innovations by 2021. 
Objective 1.4.1 - SCSDB will provide expanded learning opportunities for students through one to one initiative.      

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and include the standard of the Profile of the SC Graduate as defined by the South Carolina Department of Education and implemented 
for students with sensory impairments. 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum potentials through meeting the 
accountability measures established by the South Carolina Department of Education and the Education Oversight Committee.  

¶ Responsible Person:  Sara Kollock, Director of Educational Services 

Most Potential Negative Impact Decreased ability among sensory disabled students to use technology and assistive technology needed to 
find future success; Decreased accessibility to regular world for sensory disabled students 

Level Requires Outside Help The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Laws and the interpretation of those statutes by the SCDOE.  These objectives 
ŦƻŎǳǎ ƻƴ Ŏƻƴǘƛƴǳŀƭ ƛƳǇǊƻǾŜƳŜƴǘ ƛƴ {/{5.Ωǎ ŀōƛƭƛǘȅ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ƘƛƎƘŜǎǘ ǉǳŀƭƛǘȅ ŜŘǳŎŀǘƛƻƴŀƭ ǇǊƻƎǊŀƳǎ ŦƻǊ 
the deaf, blind and multi-sensory disabled children that we serve throughout the state.  Failure to meet 
these objectives would negatively impact our educational services to children. SCSDB continually seeks 
assistance and guidance from the SCDOE to eliminate any negative impacts. 

Outside Help to Request Chief Information Officer at SCDOE 

Level Requires Inform General 
Assembly 

The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Law and the interpretation of those statutes by the SCDOE.  These objectives 
focus on continual improvement in SCSDB's ability to provide the highest quality of educational programs 
for the deaf, blind, and sensory multi-disabled children we serve throughout the state.  Intervention 
would be warranted when the needs of children served were not met. 

3 General Assembly Options 1.  Insure SCSDB works with the SCDOE in implementing best practices in the use of technology.   2.  
Insure that SCSDB collaborates with other entities to guide improvements.     3.  Provide support for any 
needed program expansion to meet goal/strategy/objective. 
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Objective 1.4.2 - SCSDB will partner with Vocational Rehabilitation and the Commission for the Blind to provide learning experiences for 
students. 

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and include the standard of the Profile of the SC Graduate as defined by the South Carolina Department of Education and implemented 
for students with sensory impairments. 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum potentials through meeting the 
accountability measures established by the South Carolina Department of Education and the Education Oversight Committee.  
Responsible Person:  Sara Kollock, Director of Educational Services 

Most Potential Negative Impact Limited future opportunities for students. 

Level Requires Outside Help The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Laws and the interpretation of those statutes by the SCDOE.  These objectives 
ŦƻŎǳǎ ƻƴ Ŏƻƴǘƛƴǳŀƭ ƛƳǇǊƻǾŜƳŜƴǘ ƛƴ {/{5.Ωǎ ŀōƛƭƛǘȅ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ƘƛƎƘŜǎǘ ǉǳŀƭƛǘȅ ŜŘǳŎŀǘƛƻƴŀƭ ǇǊƻƎǊŀƳǎ ŦƻǊ 
the deaf, blind and multi-sensory disabled children that we serve throughout the state.  Failure to meet 
these objectives would negatively impact our educational services to children. SCSDB continually seeks 
assistance and guidance from the SCDOE to eliminate any negative impacts. 

Outside Help to Request SCDOE 

Level Requires Inform General 
Assembly 

The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Law and the interpretation of those statutes by the SCDOE.  These objectives focus 
on continual improvement in SCSDB's ability to provide the highest quality of educational programs for the 
deaf, blind, and sensory multi-disabled children we serve throughout the state.  Intervention would be 
warranted when the needs of children served were not met. 

3 General Assembly Options 1.  Insure SCSDB works in collaboration with the SCDOE.   2.  Insure that SCSDB works with Education 
Oversight Committee for support as related to accountability measures.  3.  Provide support for any 
needed program expansion to meet goal/strategy/objective. 
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Objective 1.4.3 - SCSDB will provide problem based learning experiences for students. 

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and include the standard of the Profile of the SC Graduate as defined by the South Carolina Department of Education and implemented 
for students with sensory impairments. 

¶ Public Benefit/Intended Outcome:  SCSDB will ensure the students served reach their maximum potentials through meeting the 
accountability measures established by the South Carolina Department of Education and the Education Oversight Committee.  
Responsible Person:  Sara Kollock, Director of Educational Services 

Most Potential Negative Impact Limited future opportunities for students. 

Level Requires Outside Help The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Laws and the interpretation of those statutes by the SCDOE.  These objectives 
focus on continual improvemeƴǘ ƛƴ {/{5.Ωǎ ŀōƛƭƛǘȅ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ƘƛƎƘŜǎǘ ǉǳŀƭƛǘȅ ŜŘǳŎŀǘƛƻƴŀƭ ǇǊƻƎǊŀƳǎ ŦƻǊ 
the deaf, blind and multi-sensory disabled children that we serve throughout the state.  Failure to meet 
these objectives would negatively impact our educational services to children. SCSDB continually seeks 
assistance and guidance from the SCDOE to eliminate any negative impacts. 

Outside Help to Request SCDOE 

Level Requires Inform General 
Assembly 

The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Law and the interpretation of those statutes by the SCDOE.  These objectives focus 
on continual improvement in SCSDB's ability to provide the highest quality of educational programs for the 
deaf, blind, and sensory multi-disabled children we serve throughout the state.  Intervention would be 
warranted when the needs of children served were not met. 

3 General Assembly Options 1.  Insure SCSDB works in collaboration with the SCDOE.   2.  Insure that SCSDB works with Education 
Oversight Committee for support as related to accountability measures.  3.  Provide support for any 
needed program expansion to meet goal/strategy/objective. 
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Goal 2 - SCSDB will ensure students are served in a safe environment on campus in order to realize their maximum successes by 2020 through a 
business continuity plan.   

¶ Legal Responsibilities Satisfied:  SC Code §59-47-10 et seq. Title 59, 20 USC §1400 et seq (Individuals with Disabilities Education Act) 

¶ Public Benefit/Intended Outcome:  Through an effective and efficient business continuity model, protocols will be in place to ensure student 
safety to include defined procedures during times of emergency and/or disaster.    

¶ Responsible People:  Scott Ramsey, Director of Governmental Affairs/Security/Maintenance and Linda Coon, Director of Student Services  
 

Strategy 2.1 - By 2020, SCSDB will develop and implement a Master Campus Safety Plan.   
Objective 2.1.1 - SCSDB will develop a comprehensive campus safety plan to accommodate students with sensory disabilities. 

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and will improved efficiency and effectiveness in defined agency practices assisting students to realize maximum successes in a safe 
environment.  

¶ Public Benefit/Intended Outcome: Through an effective and efficient business continuity model, protocols will be in place to ensure 
student safety to include defined procedures during times of emergency and/or disaster. 

¶ Responsible Person:  Scott Ramsey, Director of Governmental Affairs/Security/Maintenance  

Most Potential Negative Impact Student safety is a top priority and a current plan that considers protocols for new technology and 
emergency situations is critical to insure student safety. 

Level Requires Outside Help Failure to maintain an up to date plan. 

Outside Help to Request SCDOE, Local Law Enforcement 

Level Requires Inform General 
Assembly 

Failure to maintain an up to date plan. 

3 General Assembly Options 1.  Insure SCSDB works with the SCDOE in implementing protocols for student safety.   2.  Insure that 
SCSDB collaborates with other entities to guide improvements.     3.  Provide support for any needed 
program expansion to meet goal/strategy/objective. 
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Objective 2.1.2 - SCSDB will provide facilities that are safe and conducive to learning for sensory impaired learners.  

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and will improved efficiency and effectiveness in defined agency practices assisting students to realize maximum successes in a safe 
environment.  

¶ Public Benefit/Intended Outcome: Through an effective and efficient business continuity model, protocols will be in place to ensure 
student safety to include defined procedures during times of emergency and/or disaster. 

¶ Responsible Person:  Scott Ramsey, Director of Governmental Affairs/Security/Maintenance   

Most Potential Negative Impact Students will not be provided needed facilities to most effectively and efficiently accommodate. 

Level Requires Outside Help Difficulty in security facilities. 

Outside Help to Request EBO, Legislature, and State Engineer's Office 

Level Requires Inform General 
Assembly 

Failure to provide needed facilities. 

3 General Assembly Options 1.  Assistance with resources.  2.  Assistance with support through OSF and State Engineer Office.  3.  
Support from other state agencies/offices. 
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Objective 2.1.3 - SCSDB will develop and implement record archiving in accordance to state and federal guidelines. 

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and will improved efficiency and effectiveness in defined agency practices assisting students to realize maximum successes in a safe 
environment.  

¶ Public Benefit/Intended Outcome: Through an effective and efficient business continuity model, protocols will be in place to ensure 
student safety to include defined procedures during times of emergency and/or disaster. 

¶ Responsible Person:  Linda Coon, Director of Student Services  

Most Potential Negative Impact The agency will fail to maintain records in accordance to requirements. 

Level Requires Outside Help Failure to maintain appropriate records. 

Outside Help to Request SC Archives, SCDOE 

Level Requires Inform General 
Assembly 

Failure to maintain appropriate records. 

3 General Assembly Options 1.  Require agency to collaborate with SCDOE.  2.  Require agency to collaborate with SC Archives.  3.  
Require agency to provide an updated protocol for record maintenance. 
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Strategy 2.2 By 2016, SCSDB will provide a technology safe environment.    
Objective 2.2.1 - SCSDB will fully implement emergency notification systems that are accessible to sensory impaired students 

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and will improved efficiency and effectiveness in defined agency practices assisting students to realize maximum successes in a safe 
environment.  

¶ Public Benefit/Intended Outcome: Through an effective and efficient business continuity model, protocols will be in place to ensure 
student safety to include defined procedures during times of emergency and/or disaster. 

¶ Responsible Person:  Trad Robinson, Chief Information Officer 

Most Potential Negative Impact Sensory impaired children will not have emergency notification systems that are accessible. 

Level Requires Outside Help Notification systems are not accessible. 

Outside Help to Request SCDOE-Office of Exceptional Children 

Level Requires Inform General 
Assembly 

Notification systems are not accessible. 

3 General Assembly Options 1.  Work with SCDOE to implement accessible systems.  2.  Work with other states to determine 
accessible systems.  3.  Require protocols for such systems. 
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Objective 2.2.2 - SCSDB will fully implement access control systems. 

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and will improved efficiency and effectiveness in defined agency practices assisting students to realize maximum successes in a safe 
environment.  

¶ Public Benefit/Intended Outcome: Through an effective and efficient business continuity model, protocols will be in place to ensure 
student safety to include defined procedures during times of emergency and/or disaster. 

¶ Responsible Person:  Trad Robinson, Chief Information Officer   

Most Potential Negative Impact Campus facilities will lack additional security through technology advancements. 

Level Requires Outside Help Failure to provide secure facilities. 

Outside Help to Request SCDOE, Local Law Enforcement 

Level Requires Inform General 
Assembly 

Failure to provide secure facilities. 

3 General Assembly Options 1.  Work with SCDOE to implement accessible systems.  2.  Work with other states to determine 
accessible systems.  3.  Require protocols for such systems. 
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Objective 2.2.3 - SCSDB will maintain updated information secure systems. 

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and will improved efficiency and effectiveness in defined agency practices assisting students to realize maximum successes in a safe 
environment.  

¶ Public Benefit/Intended Outcome: Through an effective and efficient business continuity model, protocols will be in place to ensure 
student safety to include defined procedures during times of emergency and/or disaster. 
Responsible Person:  Trad Robinson, Chief Information Officer  

Most Potential Negative Impact Student safety is a top priority and a current plan that considers protocols for new technology and 
emergency situations is critical to insure student safety. 

Level Requires Outside Help Failure to maintain an up to date plan. 

Outside Help to Request SCDOE, Local Law Enforcement 

Level Requires Inform General 
Assembly 

Failure to maintain an up to date plan. 

3 General Assembly Options 1.  Insure SCSDB works with the SCDOE in implementing protocols for student safety.   2.  Insure that 
SCSDB collaborates with other entities to guide improvements.     3.  Provide support for any needed 
program expansion to meet goal/strategy/objective. 
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Strategy 2.3 - SCSDB will provide safety related training for staff members on an annual basis.   
Objective 2.3.1 - SCSDB will provide emergency training for staff. 

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and will improved efficiency and effectiveness in defined agency practices assisting students to realize maximum successes in a safe 
environment.  

¶ Public Benefit/Intended Outcome: Through an effective and efficient business continuity model, protocols will be in place to ensure 
student safety to include defined procedures during times of emergency and/or disaster. 

¶ Responsible Person:  Scott Ramsey, Director of Governmental Affairs/Security/Maintenance  

Most Potential Negative Impact Failure to provide safe environment for sensory disabled children 

Level Requires Outside Help The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Laws and the interpretation of those statutes by the SCDOE.  These objectives 
focus on continual improvement in {/{5.Ωǎ ŀōƛƭƛǘȅ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ƘƛƎƘŜǎǘ ǉǳŀƭƛǘȅ ŜŘǳŎŀǘƛƻƴŀƭ ǇǊƻƎǊŀƳǎ ŦƻǊ 
the deaf, blind and multi-sensory disabled children that we serve throughout the state.  Failure to meet 
these objectives would negatively impact our educational services to children. SCSDB continually seeks 
assistance and guidance from the SCDOE to eliminate any negative impacts. 

Outside Help to Request SCDOE, Spartanburg County Sheriff's Department 

Level Requires Inform General 
Assembly 

The educational objectives at SCSDB are developed using the general educational standards provided 
through the SC Code of Law and the interpretation of those statutes by the SCDOE.  These objectives 
focus on continual improvement in SCSDB's ability to provide the highest quality of educational programs 
for the deaf, blind, and sensory multi-disabled children we serve throughout the state.  Intervention 
would be warranted when the needs of children served were not met. 

3 General Assembly Options 1.  Insure SCSDB works with the SCDOE in developing a safe learning environment.    2.  Insure that SCSDB 
collaborates with other entities to guide improvements.     3.  Provide support for any needed program 
expansion to meet goal/strategy/objective. 

 
  



 

 
38 

 

  

Objective 2.3.2 - SCSDB will fully implement a student positive behavior model providing relevant training for staff members.  

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and will improved efficiency and effectiveness in defined agency practices assisting students to realize maximum successes in a safe 
environment.  

¶ Public Benefit/Intended Outcome: Through an effective and efficient business continuity model, protocols will be in place to ensure 
student safety to include defined procedures during times of emergency and/or disaster. 

¶ Responsible Person:  Sara Kollock, Director of Educational Services   

Most Potential Negative Impact Increased student behavior concerns. 

Level Requires Outside Help Identified areas of concerns from the SCDOE. 

Outside Help to Request SCDOE 

Level Requires Inform General 
Assembly 

Failure to provide a safe learning environment. 

3 General Assembly Options 1.  Require collaboration with SCDOE.  2.  Require implementation of program.  3.  Require additional 
training for staff. 
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Objective 2.3.3 - SCSDB will develop protocols for student medical needs as related to emergency situations and provide appropriate training to 
staff members. 

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  The goal is a SMART goal in that the goal is time bound 
and will improved efficiency and effectiveness in defined agency practices assisting students to realize maximum successes in a safe 
environment.  

¶ Public Benefit/Intended Outcome: Through an effective and efficient business continuity model, protocols will be in place to ensure 
student safety to include defined procedures during times of emergency and/or disaster. 
Responsible Person:  Linda Coon, Director of Student Services  

Most Potential Negative Impact Student safety is a top priority and a current plan that considers protocols for emergency situations is 
critical to insure student safety. 

Level Requires Outside Help Failure to maintain an up to date plan. 

Outside Help to Request SCDOE, Local Law Enforcement 

Level Requires Inform General 
Assembly 

Failure to maintain an up to date plan. 

3 General Assembly Options 1.  Insure SCSDB works with the SCDOE in implementing protocols for student safety.   2.  Insure that 
SCSDB collaborates with other entities to guide improvements.     3.  Provide support for any needed 
program expansion to meet goal/strategy/objective. 
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Goal 3 - By 2021, SCSDB Division of Outreach Services will be the statewide leader for individuals who are deaf, blind, or sensory multi-disabled 
through expanded Outreach Services to meet the needs of all sensory impaired children across South Carolina.   

¶ Legal Responsibilities Satisfied:  SC Code §59-47-10 et seq. Title 59, 20 USC §1400 et seq (Individuals with Disabilities Education Act) 

¶ Public Benefit/Intended Outcome:  Individuals with sensory impairments will receive needed services in order to support goals for maximum 
success.    

¶ Responsible Person:  Scott Falcone, Director of Outreach Services  
 

Strategy 3.1 - Expand early intervention services.   
Objective 3.1.1 - Expand early intervention services to include sensory impaired 4 year old children in SC. 

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  This goal is a SMART goal in that it is time bound and 
will be measured through increased services provided state-wide to individuals with sensory impairments.  

¶ Public Benefit/Intended Outcome: Individuals with sensory impairments will receive needed services in order to support goals for 
maximum success. 

¶ Responsible Person:  Scott Falcone, Director of Outreach Services 

Most Potential Negative Impact Currently SCSDB only provides early intervention services for children ages 0 to 3 that are faced with 
sensory challenges.  A need exists to continue these services through age 5 to ensure these students the 
greatest chance of future success.  If the program is not expanded, a gap will continue to exist in providing 
specialized instruction to these children and their families. 

Level Requires Outside Help N/A 

Outside Help to Request N/A 

Level Requires Inform General 
Assembly 

SCSDB will provide information during budget process to House and Senate Committees to seek the ability 
to expand services to 4 and 5 year old sensory impaired children. 

3 General Assembly Options 1.  Approve Budget Authority for SCSDB to expand services.  2.  Opt to not expand EI services.   3.  N/A 
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Objective 3.1.2 - Expand early intervention services to include sensory impaired 5 year old children in SC. 

¶  How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  This goal is a SMART goal in that it is time bound and 
will be measured through increased services provided state-wide to individuals with sensory impairments.  

¶ Public Benefit/Intended Outcome: Individuals with sensory impairments will receive needed services in order to support goals for 
maximum success. 
Responsible Person:  Scott Falcone, Director of Outreach Services 

Most Potential Negative Impact Currently SCSDB only provides early intervention services for children ages 0 to 3 that are faced with 
sensory challenges.  A need exists to continue these services through age 5 to ensure these students the 
greatest chance of future success.  If the program is not expanded, a gap will continue to exist in providing 
specialized instruction to these children and their families. 

Level Requires Outside Help N/A 

Outside Help to Request N/A 

Level Requires Inform General 
Assembly 

SCSDB will provide information during budget process to House and Senate Committees to seek the ability 
to expand services to 4 and 5 year old sensory impaired children. 

3 General Assembly Options 1.  Approve Budget Authority for SCSDB to expand services.  2.  Opt to not expand EI services.   3.  N/A 
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Strategy 3.2 - Expand vision and hearing district services.   
Objective 3.2.1 - Expand Outreach Vision Services to meet the demands of local school districts. 

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  This goal is a SMART goal in that it is time bound and 
will be measured through increased services provided state-wide to individuals with sensory impairments.  

¶ Public Benefit/Intended Outcome: Individuals with sensory impairments will receive needed services in order to support goals for 
maximum success. 

¶ Responsible Person:  Scott Falcone, Director of Outreach Services 

Most Potential Negative Impact Children with sensory impairments will not receive needed specialized services. 

Level Requires Outside Help District are not able to provide needed instructional services for students. 

Outside Help to Request SCDOE 

Level Requires Inform General 
Assembly 

SCSDB will provide information during budget process to House and Senate Committees to provide 
expanded services. 

3 General Assembly Options 1.  Approve Budget Authority for SCSDB to expand services.  2.  Opt to not expand Vision services.   3.  N/A 
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Objective 3.2.2 - Expand Outreach Hearing Services to meet the demands of local school districts 

¶ How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound):  This goal is a SMART goal in that it is time bound and 
will be measured through increased services provided state-wide to individuals with sensory impairments.  

¶ Public Benefit/Intended Outcome: Individuals with sensory impairments will receive needed services in order to support goals for 
maximum success. 
Responsible Person:  Scott Falcone, Director of Outreach Services 

Most Potential Negative Impact Children with sensory impairments will not receive needed specialized services. 

Level Requires Outside Help District are not able to provide needed instructional services for students. 

Outside Help to Request SCDOE 

Level Requires Inform General 
Assembly 

SCSDB will provide information during budget process to House and Senate Committees to provide 
expanded services. 

3 General Assembly Options 1.  Approve Budget Authority for SCSDB to expand services.  2.  Opt to not expand Vision services.   3.  N/A 

 
  













































































































































http://www.scsdb.org/domain/9
http://search.scsos.com/boards_commissions/default.aspx


http://www.scstatehouse.gov/
http://www.scstatehouse.gov/committeeinfo/houselegislativeoversightcommittee.php
http://www.scstatehouse.gov/committeeinfo/houselegislativeoversightcommittee.php



