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Document No. 2355
 DEPARTMENT OF LABOR, LICENSING AND REGULATION

OFFICE OF LABOR SERVICES
CHAPTER 41

Statutory Authority: 1976 Code Section 41-13- 25, et seq.

Synopsis:

The Department of Labor, Licensing and Regulation, Division of Labor, proposes regulations to set proposed penalties for infractions of the child labor laws in order to implement the provisions of the recently enacted amendment to South Carolina Code Section 41-10-25.


The statute directs the department to propose penalties after considering the gravity of the violation and the size and history of the employer.

Instructions: Amend current regulations, by adding Section 71-3111 as it appears in the text below.

Text:

71-3111 Proposed Penalties.
(A)  All violations of SCRR 71-3104 and 71-3106(d) directly involve the health and safety of the child and shall be classified as violations of serious gravity.  All other violations of the regulations will be classified as violations of other than serious gravity.

(B)  All employers who employ one hundred (100) or more workers will be classified as large employers.  All employers who employ fewer than one hundred (100) workers will be classified as small employers.

(C)  Proposed penalties will be assessed as follows:



(1)  First instance serious, small employer




$    500.00



(2)  First instance serious, large employer




$ 1,000.00



(3)  First instance other than serious, large or small employer


   Warning



(4)  Second instance serious, small employer




$ 1,500.00



(5)  Second instance serious, large employer




$ 3,000.00



(6)  Second instance other than serious, small employer


$    300.00



(7)  Second instance other than serious, large employer


$    600.00



(8)  Third instance serious, small employer




$ 2,500.00



(9)  Third instance serious, large employer




$ 5,000.00



(10) Third instance other than serious, small employer


$    500.00



(11) Third instance other than serious, large employer



$ 1,000.00

Fiscal Impact Statement: There will be no cost incurred by the State or any political subdivision.

