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Q1 Please share any comments, suggestions or concerns you may have about these agencies, including any
observations about the way the agency shares information online. Please note your responses will be posted online
and may be included in a Committee report.

Employment & Workforce, Department of SCDEW leadership apply a false classification of
NEPOTISM to my master applicant profile in 2011 to
prevent employment with state agencies. SCDEW HR
(Adrienne Sorenson ) applied a false classification of
"barred from Applying” on July 19, 2013 to expired
December 30, 2018 without notification ofr justification. |
always felt blackballed but did not have the verification
until receiving notification from a possible employer (
SC Judicial) stating my application can no longer be
considered because of "Barred from Applying" is how |
found out. SCDEW leadership fought to destroy me
further by making false accusation of harassment with
implications of filing charges to prevent getting answers
to questions to this illegal employment act. SCDEW
Leadership and other thorughout state government
sought to cover up this crime through email
documentations that has been provided to the
committee. No one has been has been held accountable
and justice has not been provided. | am the only one that
has suffered for a crime that was not of my doing whie
others has continued with business as usual. Justice
has been denied but still required. SCDEW that is
supposed to assist with finding employment deliberately
denied opportunities.

Minority Affairs Commission Did not ensure | received fairness with employment in
South Carolina with SCDEW due to an illegal
employment of a false classification of NEPOTISM and
blackballed my master applicant profile with "barred
From Applying dated July 19, 2013 to expired December
30, 2018 without notification and justification to prevent
employment with state agencies. In an attempt to get
answers from illegal emplyment violations then SCDEW
Leadership made false accusations of harassment with
threats of filing charges with law enforcement. Minority
Affairs as an active participant in the process would
have been able to address issues such as this. A
government agecy that does not work.

Page 3: There are three questions seeking general information.

Q2 What is your age? 45-54 years
old

2/3



Public Input to the South Carolina House of Representatives Legislative Oversight Committee

Q3 Which best describes your current role? South Carolina resident and do not fall into any of the
categories below

Q4 In which county do you live? Orangeburg
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